MUSI 3214—Choral Methods and Techniques I

Fall 2013
TR 11:00-12:20, Room FA 309
Instructor:  David Grogan

Office: FA 242

Telephone: 817-272-2437 (Office)  817-929-9585 (Cell)

Email: dgrogan@uta.edu
Faculty Profile: https://www.uta.edu/mentis/public/#profile/profile/view/id/4124/category/1
Office Hours:  By appointment

Required Text

Boonshaft, Peter.  Teaching Music with Purpose. Gatesville: Meredith Music Publications. 2006.









ISBN 1-57463-076-8

Lemov, Doug. Teach Like a Champion: 49 Techniques That Put Students on the Path to College. San Francisco: John Wiley and Sons. 2010.


ISBN 978-0-470-55047-2
Course Description

A study of literature, music selection, rehearsal planning, vocal production, and performance practices for beginning and intermediate choral ensembles. 

Student Learning Outcomes
The student will:

- create and teach lessons and rehearsal segments in class that reflect understanding of the music       curriculum and the specific discipline area in which you are working. 

ASSIGNMENT/ASSESSMENT: Practice rehearsal and warm-up skills in micro-teaching, and create five lessons to be presented in class, making use of appropriate lesson formats 
- plan long- and intermediate-range instructional goals based on the Texas Essential Knowledge and Skills (TEKS) with appropriate assessment and learning activities for secondary choral music.           
ASSIGNMENT/ASSESSMENT: Develop a nine-week instruction plan for a beginner-intermediate level 
choral music performance goal 
- lead class discussions over readings, actively discuss “best practices” and develop an ability to evaluate and modify teaching practices and educational decisions. 


ASSIGNMENT/ASSESSMENT: Keep and share a reflection journal covering the field experience and the 
readings, submitting a minimum of twelve items for professor’s review. Lead and participate in 
class discussions over the readings.
- practice and demonstrate professional behaviors and dispositions, including reliability, responsibility, honesty, cooperation, grooming and mannerism, speaking and writing.  


ASSIGNMENT/ASSESSMENT: Ongoing presentation of self and class work, including record of 
attendance and tardies; final evaluation of field experience coop teacher; self-evaluation 
inventory 

Attendance

Attendance to every class is expected.  Unavoidable absences should be cleared in 
advance with the professor through email.  Absences will be taken into consideration 
during grading.

Assessment

“micro-teaching” activities: 20% 

- Rhythm
- Solfeggio
- Warm ups

- Rounds

-Sight Reading 

Reflection Journal: 20%
This journal is informal, but must demonstrate higher order thinking.  It will consist of reflections based on the readings for the class, the discussions in class, and the field experience observations.  There will be a minimum of 12 entries in the journal.  More information will be given in class for this assignment.
1 long-range plan for a beginning/intermediate secondary ensemble: 20% 

You may “customize” this assignment in conference with me, addressing it to the level you are most likely to teach after graduation or to the choral classes you see in your current field experience classroom. It should include music selected for instruction and performance, score analyses, instructional strategies, and weekly objectives for each piece. 

Field experience and class responsibilities: 20% 

Attendance, punctuality, and participation. Reflective observations to be submitted weekly by email (turned in by Friday at 5:00 PM). Time log to be submitted for review in weeks 8 and 14 of the semester. Cooperating teacher’s evaluation and (preferably) lesson videotape
Final Examination: 20%
This exam will be cumulative, and will have a project component that you will work on throughout the semester.
Course Outline

Aug 22

Welcome, expectations, syllabus

Aug 27

Setting High Academic Expectations—No opt out (TLC, 27-34)

Aug 29

Beginning rhythms/A Little Old Man Who Knew (TMP, viii-xii)

Sept 3
 
Setting High Academic Expectations—Right is right (TLC, 35-41)

Sept 5

TEACHING: rhythm

Sept 10
Setting High Academic Expectations—Stretch it (TLC, 41-47)

Sept 12
Beginning Solfeggio/Education is fundamentally…(TMP, 5-10)

Sept 17
Setting High Academic Expectations—Format Matters (TLC, 47-51)

Sept 19
TEACHING: solfeggio

Sept 24
Setting High Academic Expectations—Without Apology (TLC, 51-56)

Sept 26
Adolescent voice/Draw Them to You (TMP, 63-72)

Oct 1

Planning that Ensures Academic Achievement—Begin with the end (TLC, 57-59)

Oct 3

TEACHING: warmups

Oct 8

Planning that Ensures Academic Achievement—4 Ms (TLC, 60-63)

Oct 10

Optimal timbre for middle school choir (What should we be striving for?)

Oct 15
Planning that Ensures Academic Achievement—Post it, Shortest Path, Double Plan (TLC, 63-66)

Oct 17

Discipline in middle school/Motodispiration (TMP, 22-37)

Oct 22

Planning that Ensures Academic Achievement—Draw the Map (TLC, 67-69)

Oct 24

Discipline in middle school/Motodispiration, pt. 2 (TMP, 38-50)

Oct 29

Structuring and Delivering your Lessons—The Hook (TLC, 71-77)

Oct 31

TEACHING: rounds

Nov 5

Structuring and Delivering your Lessons—Name the Steps (TLC, 77-82)

Nov 7

PML for middle school choir/Don’t Always Think Big (TMP, 215-216)

Nov 12

Structuring and Delivering your Lessons—Board=Paper, Circulate (TLC, 82-88)

Nov 14
Range, tessitura, and literature for middle school choirs/Failure is Opportunity (TMP, 193-198)

Nov 19

Structuring and Delivering your Lessons—Break it Down (TLC, 88-92)

Nov 21

TEACHING: sight reading

Nov 26

Structuring and Delivering your Lessons—Ratio (TLC, 92-97)

Nov 28

Thanksgiving Holiday

Dec 3

REVIEW FOR FINAL

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. For more information, contact the Office of Financial Aid and Scholarships (http://wweb.uta.edu/aao/fao/).

Americans with Disabilities Act:  The University of Texas at Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including the Americans with Disabilities Act (ADA). All instructors at UT Arlington are required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Any student requiring an accommodation for this course must provide the instructor with official documentation in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102. Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364.

Academic Integrity: Students enrolled in this course are expected to adhere to the UT Arlington Honor Code:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources. I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

UT Arlington faculty members may employ the Honor Code as they see fit in their courses, including (but not limited to) having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted. Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University.

Student Support Services: UT Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may visit the reception desk at University College (Ransom Hall), call the Maverick Resource Hotline at 817-272-6107, send a message to resources@uta.edu, or view the information at www.uta.edu/resources.

Electronic Communication: UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Student Feedback Survey: At the end of each term, students enrolled in classes categorized as “lecture,” “seminar,” or “laboratory” shall be directed to complete an online Student Feedback Survey (SFS). Instructions on how to access the SFS for this course will be sent directly to each student through MavMail approximately 10 days before the end of the term. Each student’s feedback enters the SFS database anonymously and is aggregated with that of other students enrolled in the course. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback is required by state law; students are strongly urged to participate. For more information, visit http://www.uta.edu/sfs.
Final Review Week: A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. During this week, classes are held as scheduled. In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.

Emergency Exit Procedures: Should we experience an emergency event that requires us to vacate the building, students should exit the room and move toward the nearest exit, which is located [insert a description of the nearest exit/emergency exit]. When exiting the building during an emergency, one should never take an elevator but should use the stairwells. Faculty members and instructional staff will assist students in selecting the safest route for evacuation and will make arrangements to assist handicapped individuals.

***This syllabus represents my current plans and objectives.  As we go through the semester, those plans may need to change to enhance the class learning opportunity.  Such changes, communicated clearly, are not unusual and should be expected.***
