Research Methods in Kinesiology
KINE 5300-001
Department of Kinesiology, UTA

Fall 2013
Professor: David M. Keller, Ph.D.

Office: MAC 117 
Office Hours: By appointment

Office Phone: (817) 272-0083
Fax: (817) 272-3383
email: kellerd@uta.edu
Faculty Profile: https://www.uta.edu/mentis/public/#profile/profile/view/id/1922/category/1
Course meeting time:

MAC 223, 2-4:50pm (Tuesday)

Textbook:

Research Methods in Physical Activity, 5th or 6th Ed, Human Kinetics (J. Thomas, J. Nelson, S. Silverman) will be used as a reference text with selected readings to be assigned as needed.
Course description:

This course is an overview of concepts and procedures necessary for designing, conducting, and analyzing research in Kinesiology from multiple research paradigms. The course will focus on the steps involved in the administration of a research project, including literature review, design, data collection and analysis.
Grading:

Class participation:



Assignments

10%


Class Discussion
10%


Attendance 

10%

Research Project:

Faculty Mentor
10%


Literature Review
10%

Proposal

10%


Progress Summary
10%

Research Day Presentation:
30%

Poster Presentation

Time/Date TBA
100-89.5%
A

89.49-79.5%
B

79.49-69.5%
C

69.49-59.5%
D

<59.49%
F

Student Learning Outcomes: 

This course will improve individual understanding of methodological aspects of research design.  In addition, this course will facilitate planning and execution of graduate research projects.

*Grading policy subject to change.  All enrolled students will be formally notified upon changes made to the grading policy during the semester.

Americans with Disabilities Act: The University of Texas at Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including the Americans with Disabilities Act (ADA). All instructors at UT Arlington are required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Any student requiring an accommodation for this course must provide the instructor with official documentation in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102. Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364.

Academic Integrity: Students enrolled in this course are expected to adhere to the UT Arlington Honor Code:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources. I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

UT Arlington faculty members may employ the Honor Code as they see fit in their courses, including (but not limited to) having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted. Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University.

Student Support Services: UT Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may contact the Maverick Resource Hotline by calling 817-272-6107, sending a message to resources@uta.edu, or visiting www.uta.edu/resources.

Timeline for Grade Grievances:

The student has one calendar year from the date a grade is assigned to initiate a grievance.  The normal academic channels are 1) Department Chair, 2) Academic Dean, and 3) the Provost.

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. For more information, contact the Office of Financial Aid and Scholarships (http://wweb.uta.edu/ses/fao).

Electronic Communication: UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Student Feedback Survey: At the end of each term, students enrolled in classes categorized as lecture, seminar, or laboratory will be asked to complete an online Student Feedback Survey (SFS) about the course and how it was taught. Instructions on how to access the SFS system will be sent directly to students through MavMail approximately 10 days before the end of the term. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback data is required by state law; student participation in the SFS program is voluntary.
Bomb Threats:

If anyone is tempted to call in a bomb threat, be aware that UTA will attempt to trace the phone call and prosecute all responsible parties.  Every effort will be made to avoid cancellation of presentations, or tests, caused by bomb threats.  Unannounced alternate sites will be available for these classes.  Your instructor will make you aware of alternate class sites in the event that your classroom is not available.

Emergency Exit Procedures: Should we experience an emergency event that requires us to vacate the building, students should exit the room and move toward the nearest exit, which is located [insert a description of the nearest exit/emergency exit]. When exiting the building during an emergency, one should never take an elevator but should use the stairwells. Faculty members and instructional staff will assist students in selecting the safest route for evacuation and will make arrangements to assist handicapped individuals.

 (https://www.uta.edu/policy/procedure/7-6).] 

Changes in Course Content/Format:

As the instructor for this course, I reserve the right to make changes in course content (e.g. material, grading, course time, etc.) as deemed appropriate and necessary.
Course Schedule:

Weeks 1-5

Reading assignments from textbook and additional handouts

Mentor assignment and research project proposals

Weeks 6-10

Reading assignments from textbook and additional handouts

Literature review assignment

Progress summary presentation

Weeks 11-15

Research Day presentation - poster presentation (time/date TBA)

The University of Texas at Arlington College of Education

Mission, Core Values and Professional Dispositions 

MISSION: To develop and deliver an educational program that ensures the highest teacher, administrator and allied health science preparation and performance and 
To be a recognized contributor in the field of educational and allied health science research and practice through effective teaching, quality research and meaningful service. 

The Educator and Administrator Preparation units’ collaboratively developed shared vision is based on these CORE VALUES, dispositions and commitments to: 

•   Excellence
•   Diversity

•   Learner-centered environment
•   Technology

•   Research-based
•   Field Experiences

•   Collaboration
•   Life-long Learning

Each candidate in the Educator and Administrator Unit of the College of Education of UT-Arlington will be evaluated on PROFESSIONAL DISPOSITIONS by faculty and staff. These dispositions have been identified as essential for a highly-qualified educator. Instructors and program directors will work with candidates rated as “unacceptable” in one or more stated criteria. The candidate will have an opportunity to develop a plan to remediate any deficiencies.
Demonstrates excellence 

•    Meets stated expectations of student performance. 

•    Keeps timelines. Arrives on time for class and other activities. 

•    Produces significant artifacts of practitioner evidence. 

•    Possesses a willingness to set goals. 

•    Attends all classes/trainings and practicum experiences. 

•    Completes activities as assigned. 

•    Has appropriate personal appearance and/or hygiene for professional setting. 

Participates in a learner centered environment and shows respect for self and others 

•    Uses appropriate and professional language and conduct. 

•    Supports a "high quality” learning environment. 

•    Shows respect and consideration for the thoughts and feelings of others. 

Research-based pedagogy 

•    Has an awareness of and willingness to accept research-based concepts. 

•    Identifies important trends in education. 

•    Demonstrates interests in learning new ideas and strategies. 

•    Relates class discussions and issues to current events in education. 

Participates in on-going collaboration with peers and professionals 

•    Demonstrates kindness, fairness, patience, dignity and respect in working with peers, staff and instructors. 

•    Works effectively with others. 

•    Assists others in the university classroom or practicum setting. 

•    Demonstrates an openness to assistance from others. 

•    Receives feedback in a positive manner and makes necessary adjustment. 

Exhibits stewardship of diversity 

•    Shows appropriate stewardship and tolerance to diverse people, environments, and situations. 

Advocates use of technology 

•    Uses and applies existing technologies sufficiently in work. 

•    Shows a willingness to use and apply emerging technologies in work. 

Shows interest in the learner and the learning-process 

•    Demonstrates significant learning improvement over time. 

•    Shows interest in the learning process and demonstrates the necessary amount of time, energy, and enthusiasm for becoming better learners, teachers, and practitioners. 
