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MANA 4340-001 & 002
Business & Society

Spring 2014 - Course Syllabus

Dr. Beverly George

Clinical Assistant Professor
Phone:



817-272-3144
Office:



Room 208

Office Hours:


by Appointment
E-mail:                                    BHGEORGE@UTA.EDU 

          On the Subject Line: Ref: Mana 4340-001 or 002 and your name
Web Site:               

http://www2.uta.edu/bgeorge/courses/Mana 4340




Class will be loaded to Blackboard

CLASS MEETING TIMES

	MANA 4340-001
(20888) 
	BUS SOCIETY (Lecture) 
	31
	TuTh 
12:30PM - 1:50PM
	COBA
147
	Jan 13, 2014-
May 2, 2014 

	MANA 4340-002
(20889) 
	BUS SOCIETY (Lecture) 
	12
	TuTh

5:30PM - 6:50PM
	COBA

251
	Jan 13, 2014-
May 2, 2014 


COURSE DESCRIPTION
Through a highly interactive & facilitative style, this class explores the roles of business organizations and their relationships with individuals, governments, and other businesses from the perspective of ethics, ideology, and corporate responsibilities.  This class gives an individual to develop their “Voice” and “Opinion” on a variety of topics the business professional must address in our changing society in a SAFE environment.
Learning Outcomes – Mana 4340

1. Students will be able to identify basic philosophies of proponents regarding CSR (corporate social responsibility).  – Chapter 2 – (AACSB Requirement 2)

2. Students will be able to identify the major stakeholders and how they are affected by different ethical philosophies used in decision-making. – Chapter 8 (AACSB Requirement 2)

3. Students will be able to identify the necessary steps to reach decisions which are both ethically and socially responsible. – Chapter 8, Chapter 2 – (AACSB Requirement 2)

COURSE OBJECTIVES
Business and Society is focused around raising our awareness on the demands placed on business firms from the stakeholders’ perspective.  This course will enable the participant to understand appropriate behavioral responses and management strategies for dealing with social issues and stakeholder concerns.  There will be a focus on the ethical issues and the influences these issues have on management decisions while addressing the larger question of business’s legitimacy as an institution in society.

MODE OF INSTRUCTION
Classes will be interactive, with both the instructor and students sharing in the processes.  The professor utilizes adult learning principles throughout the semester to involve the student in their learning process.  This will be accomplished through a variety of “Meet & Greet Sessions” and “Panel Presentations” that allow the students to internalize the material.  
Students should read assigned materials PRIOR to the class date and be prepared for discussions, exercises, and quizzes.  It is to your advantage to stay current with readings and assignments.  A variety of learning tools will be used to develop and enhance your understanding of the subject matter, including experiential exercises, small group activities, video, case analyses, current events, and class discussions, rather than solely from the lectures.  You are responsible for the material in the chapters as well as the materials covered in classes.
REQUIRED TEXTS
Business & Society (2003). Carrol & Buchholtz. 8th or 7th Edition.

GRADING COMPONENTS

New Grading Policy for all Classes – No Drop Exams

Points are based on four exams scores, class participation, and a discussion assignment to be explained below.  There will be four exams, three during the semester and one final.  Each exam will be multi-choice questions.  The exam will be reviewed for item accuracy and adjustments made to standardized grades.  There is no curve.  You will need a SCANTRON 882-ES for each exam.

Exams:

1st Exam




100 Points



2nd Exam




100 Points

3rd Exam




100 Points

Final Exam (Not Comprehensive)




110 Points 

Having Textbook



     
                           3 Points

Written Assignment






12 Points









425 Points
Attendance

Random class attendance and participation will be monitored as per UTA policy.
Opportunity Points
Throughout the semester “Opportunity Points” will be given that will be directly applied to an assignment or exam score as specified by the professor.  Attendance will be required to receive these points.  There is no makeup on these points.  Activities or movie reviews can not be awarded if student is not in class.
Grading Schedule and Procedures
It is the faculty’s desire to hand papers back in the next class period, but due to possible large class sizes, papers will be handed out within one week from date due.  Professor will do her best to have them available for next class, but harassment from the student due to papers not graded by next class will not be permitted and will be referred to University Police as per UTA policy.
1 Page Analysis of What I’ve Learned

The class period after each test a one-page typed analysis of what you have learned from the past 3 chapters.  You can use the book, (if so, you MUST USE PROPER citations, APA Required) or no credit will be given.  It is preferred that the paper be about your personal experience to the material than reciting the book, although some book or class topics may be reflected upon.  If citations are used then a second page is required as the reference page, as shown on the class website. 
The section in the textbook called “Ethics in Practice” may help students to develop their personal opinion and voice on chapter topics.  Re-writing or quoting the book of what we have covered in class is not the intent of the assignment and credit will not be given for this type of treatment to the assignment.  
Team Members may not turn in other team member’s homework.  If the student is not present to turn in their work, NO CREDIT will be given.  Late work is not accepted nor received by email.   ½ credit can only be received if doctor’s notification or advanced notification due to work conflict has been arranged with the professor.  
Library Information:

Ruthie Brock and Carol Byrne are the business librarians.  They can be reached at (817) 272-7152, and by email at brock@uta.edu and cbyrne@uta.edu.  You will find online business database information and access at http://www.uta.edu/library/research/rt-mana.html.

Participation

Student’s Responsibilities:

Note any syllabus changes.  No late work will be accepted.  Attendance is essential to doing well in this class.  Read the assigned chapters before class.  Participation in class discussion is required and prior knowledge of the topic will greatly enhance your ability to join in. 
It is the student’s responsibility to have read the chapter and powerpoint prior to class to be prepared for the discussions of the material.  Failure to do so will affect the grade of the student.

Many of the chapters are taught in a “Graduate School” format allowing students to experience the differences between simple lecture and where the student drives the entire lecture. Advanced knowledge of the chapter is the best method for participating in these exercises.  Exams will be derived from class lecture and textbook material. If you find yourself in trouble with the material or your grade, do not wait until it is too late (after the 3rd exam).  Come discuss immediately so the problem can be addressed.

COURSE POLICIES
Attendance and Drop Policy: 

 Please make sure you keep up with the drop dates on the university calendar. If you must drop the class, university guidelines for grading will be followed. Be aware that if the date the class is dropped requires a grade to be given rather than "W", the grade earned at that time will be given. Consistent and on-time attendance is crucial to your success in this class.

Class participation is a key element of the learning experience.

Attending class is a key to success in this class because panel presentations and discussions are a significant portion of the learning experience.  Further, test questions will come primarily from lecture material.  Thus, students are expected to attend each class.

Final Review Week 

 A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabi. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. 

Student E-culture Policy

As per new recommendations from the university, the student may notify the professor of any questions regarding the course as long as the subject header has the following:  Mana 4340– Your Name.   Email must follow good grammar and proper Email netiquette rules with proper salutations for proper response. (REMEMBER:  ALL CAPS MESSAGES IS SHOUTING AT THE TEACHER – and will not be responded to.  In addition samples like: hay prof: how r u will not be responded to.  Without grammar and the person’s name in the email response can not be given).  Your faculty will always respond when emails are received with respect and formality due to the nature of working in a professional environment.
 Americans With Disabilities Act 

 The University of Texas at Arlington is on record as being committed to both the spirit and letter of federal equal opportunity legislation; reference Public Law 93112 -- The Rehabilitation Act of 1973 as amended. With the passage of new federal legislation entitled Americans with Disabilities Act - (ADA), pursuant to section 504 of The Rehabilitation Act, there is renewed focus on providing this population with the same opportunities enjoyed by all citizens.

 As a faculty member, I am required by law to provide "reasonable accommodation" to students with disabilities, so as not to discriminate on the basis of that disability. Student responsibility primarily rests with informing faculty at the beginning of the semester and in providing authorized documentation through designated administrative channels. 

 Academic Dishonesty 

 It is the philosophy of The University of Texas at Arlington that academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form. All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures. Discipline may include suspension or expulsion from the University. 

"Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts." (Regents’ Rules and Regulations, Part One, Chapter VI, Section 3, Subsection 3.2, Subdivision 3.22)

Any student that has me before has seen evidence that I strictly follow this policy.  Don’t do anyone a favor by signing them or in doing their work for them.  Freeloaders receive lower grades and academic dishonesty procedures are carried to the maximum policy of the law of the University.  Don’t cheapen your degree!  You work to hard to get it!

Respect to fellow classmates and faculty
University policy has changed that any student harassing a fellow classmate during class resulting in an uncomfortable (creating a non-learning environment), or harassing a faculty member over grade or classroom disruptions; faculty is to notify University Police for immediate assistance and this policy is strictly followed. 

Student Support Services Available

The University of Texas at Arlington supports a variety of student success programs to help you connect with the University and achieve academic success.  These programs include learning assistance, developmental education, advising and mentoring, admission and transition, and federally funded programs.  Students requiring assistance academically, personally, or socially should contact the Office of Student Success Programs at 817-272-6107 for more information and appropriate referrals.
TENTATIVE COURSE OUTLINE – Spring 2014 – Mana4340
	Date
	WK
	Chapter Assignment
	
	
	

	Jan 14
	1
	Orientation – Learning Outcome Discussion
Chapter 1 – The Business & Society Relationship
	

	Jan 16
	
	Chapters 1 - Continued

Chapter 2 -  Corporate Citizenship: Social Responsibility, Responsiveness & Performance
	

	Jan 21
	2
	Chapter 2 – Continued
Chapter 3 -  The Stakeholder Approach to Business, Society & Ethics
	

	Jan 23
	
	Chapter 3 – Continued

Chapter 4 – Corporate Governance: Foundational Issues 
	
	
	
	
	

	Jan 28
	3
	Chapter 4 – Continued

Chapter 5 – Strategic Mgmt & Corporate Public Affairs 
	
	
	
	
	

	Jan 30
	
	Chapter 5 – Strategic Mgmt & Corporate Public Affairs
	
	
	
	
	

	Feb 4
	4
	Chapter Review on Key Points 
	
	
	
	
	

	Feb 9
	
	Exam #1  (Chapters 1,2,3,4,5)
	
	
	
	
	

	Feb 11
	5
	Chapter 6  - Issue Management & Crisis Management

	Feb 13
	
	Chapter 7  - Business Ethics Fundamentals

	Feb 18
	6
	Chapter 8 – Personal & Organizational Ethics

	Feb 20
	
	Chapter 9 – Business Ethics & Technology
	
	
	
	
	

	Feb25
	7
	Chapter 10 – Ethical Issues in the Global Arena
	
	
	

	Feb 27
	8
	Chapter Review on Key Points
	
	
	
	
	

	Mar 4
	
	Exam #2 (Chapters 6,7,8,9,10)
	
	
	
	
	

	  Mar 6
	
	Chapter 11 – Business, Government & Regulation
	
	
	
	
	

	Mar 11
	9
	Spring Break
	
	
	
	
	

	Mar 13
	
	Spring Break
	
	
	
	
	

	Mar 18
	10
	Chapter 11 – Business, Government & Regulation
	
	
	
	
	

	Mar 20
	
	Chapter 12 – Business Influence on Government & Public Policy
	
	
	
	
	

	Mar 25
	11
	Chapter 13 – Consumer Stakeholders: Information Issues & Responses  
	
	
	
	
	

	Mar 27
	
	Chapter 14 – Consumer Stakeholders: Product and Service Issues
	
	
	
	
	

	Apr 1
	12
	Chapter 15 – The Natural Environment as Stakeholder
	
	
	
	
	

	Apr 3
	
	Chapter 15 – The Natural Environment as Stakeholder 
	
	
	
	
	

	Apr 8
	13
	Chapter Review on Key Points
	
	
	
	
	

	Apr 10
	
	Exam #3 (Chapters 11,12,13,14,15)
	
	
	
	
	

	Apr 15
	14
	Chapter 16 – Business & Community Stakeholders
	
	
	
	
	

	Apr 17
	
	Chapter 17 – Employee Stakeholders & Workplace Issues
	
	
	
	

	Apr 22
	15
	Chapter 18 – Employee Stakeholders: Privacy, Safety & Health
	
	
	
	

	Apr 24
	
	Chapter 19 – Employment Discrimination & Affirmative Action
	
	
	
	

	Apr 29
	16
	Review for Final Exams
	
	
	
	
	

	May 1
	
	Review for Final Exams
	
	
	
	
	

	May 6th
	
	Final Exam (Chapters 16,17,18,19)
	
	
	
	
	


Finals 2014
Faculty reserves the right to make corrections or changes to the syllabus and students are responsible for downloading corrected versions.  Notice will be posted on the class web site and announced in class if changes have been made.

