 SEQ CHAPTER \h \r 1MANA 3318--Tues/Thursdays


Telephone:     817/272-3859

Organizational Behavior



Office Hours:  2-2:30 PM on Thurs- Professor--Dr. J. Baldwin, Rm. 605

days, 5-5:30 PM on Tuesdays, or by 

Spring 2014; jbaldwin@uta.edu


appointment.


COURSE OUTLINE

1-14 
Introduction; pp. 1-10


3-9 to 16 SPRING










 
BREAK........Yeah!!


1-16

Pp. 10-20





3-18
Pp. 146-157 


---








---

1-21

Pp. 20-30





3-20
Pp. 157-168 

1-23

Pp. 30-40





3-25
Pp. 168-179 

1-28

Pp. 40-50 [census Jan. 29]

3-27
Pp. 179-190[Drop Mar. 28]


---








---

1-30

Pp. 50-60; Movie 



4-1
Pp. 190-203

2-4

Pp. 60-70





4-3
Pp. 204-219

2-6

TEST I over Chaps. 1-4


4-8
TEST III over Chaps. 9-12


---








---

2-11

Pp. 72-83





4-10
Pp. 219-234

2-13

Pp. 84-96





4-15
Pp. 234-250

2-18

Pp. 97-109




4-17
Pp. 250-265


---








---

2-20

Pp. 110-122




4-22
Pp. 265-280

2-25

Pp. 123-135 




4-24
Pp. 280-292

2-27

Pp. 136-146; Movie



4-29
Pp. 292-305


---








---

3-4

Test 2 over Chaps. 5-8 


5-1
Pp. 305-312

3-6

Pp. 147-152



FINAL EXAM--Covers Chaps. 13-18

Grade Analysis:
Test I
20%

FINAL

 30%






Test II
25%







Test III
25%

TOTAL

100%

TEXTBOOK:  OrgB3 by D. Nelson and J. Quick, 3rd Edition, copyright 2013.  This course deals with the variety of factors which influence individual and organizational behavior, or both.  Significant topical areas we will evaluate together this semester include, but are not limited to, how individuals gather and process information, how information influences individual behavior, how individuals work well or poorly together, organizational structures, organizational cultures, and the challenges of managing "change". 

STUDENT LEARNING OUTCOMES
1]
Students will be able to identify the different factors which influence individual and group behavior in the business organizational environment.

2]
Students will be able to describe the impact of individual personality, values, emotions, and attitudes on the workplace.

3]
Students will be able to identify and differentiate between the major theories of work motivation.

4]
Students will be able to identify characteristics of group/team dynamics and their decision-making.

5]
Students will be able to explain how power, negotiations, and leadership affect business organizations--both positively and negatively.

6]
Students will be able describe the major theories of leadership and their core tenets.

Americans with Disabilities Act
The University of Texas at Arlington is on record as being committed to both the spirit and letter of federal equal opportunity legislation; reference Public Law 93112--The Rehabilitation Act of 1973 as amended.  With the passage of new federal legislation entitled Americans with Disabilities Act--(ADA), pursuant to section 504 of The Rehabilitation Act, there is renewed focus on providing this population with the same opportunities enjoyed by all citizens.

UTA is required by law to provide "reasonable accommodation" to students with disabilities, so as not to discriminate on the basis of that disability.  A student's responsibility is to inform the professor of the disability at the beginning of the semester and provide him or her with documentation authorizing the specific accommodation.

Information regarding specific diagnostic criteria and policies for obtaining academic accommodations can be found at www.uta.edu/disability.  Also, you may visit the Office for Students with Disabilities in room 102 of University Hall or call them (817)272-3364.

ELECTRONIC EQUIPMENT POLICY IN THE CLASSROOM
Personal or work related emails and telephone calls should be completed prior to, or after, class.  Constant monitoring of messages is not permitted during class, nor is working on your electronic equipment for another class project or a work assignment.  Please place your cell phone on silent mode while class is in session.  "Electronic equipment" is defined as anything which requires or uses a plug-in device or battery, e.g. a laptop computer, cell phone, blackberry, IPOD, pager, etc.  









ACADEMIC DISHONESTY
It is the philosophy of The University of Texas at Arlington that academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form.  All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures.  Discipline may include suspension or expulsion from the University.

"Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts." (Regents' Rules and Regulations, Part One, Chapter VI, Section 3, Subsection 3.2, Subdivision 3.22)

EMERGENCY/EVACUATION PLAN
If the fire alarm sounds [or any other kind of emergency alarm] while we are in class, proceed quickly but calmly to our room exits.  Locate the nearest stairway [the elevators do not work during a building evacuation], and proceed down them quickly--but quietly and calmly.  Proceed to the nearest building exit to the exterior of the COBA building until an "all clear" signal occurs, i.e. do not enter the building for any purpose unless given permission to do so from emergency campus personnel or your professor.










obsyl.uta

