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Class will be loaded to Blackboard

CLASS MEETING TIMES
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COURSE DESCRIPTION
Through a highly interactive & facilitative style, this class explores the roles of business organizations and their relationships with individuals, governments, and other businesses from the perspective of ethics, ideology, and corporate responsibilities.  This class gives an individual to develop their “Voice” and “Opinion” on a variety of topics the business professional must address in our changing society in a SAFE environment.
Learning Outcomes – Mana 4340

1. Students will be able to identify basic philosophies of proponents regarding CSR (corporate social responsibility).  – Chapter 2 – (AACSB Requirement 2) The development of communication skills around our personal viewpoint, respecting others opinions in a variety of organizational settings, across vastly different cultures, and using a variety of media.  Through exposure to issues involved in verbal and nonverbal communication, dyadic and organizational communications, communication roles and relationships, small-group communication, and presentations skills, students develop the skills to diagnose and improve organizational citizenship, personal and company ethics.

Outcome achieved through: Lectures, in-class discussions, homework assignments, case analyses, small group activities, experiential exercises, assigned readings, and examinations.

2. Students will be able to identify the major stakeholders and how they are affected by different ethical philosophies used in decision-making. – Chapter 8 (AACSB Requirement 2)

3. Students will be able to identify the necessary steps to reach decisions which are both ethically and socially responsible. Communications can be equally tools for presenting or misrepresenting information.  Issues of personal integrity and responsibility to society in the presentation of information are of vital importance and will be emphasized in the course. –  Chapter 8, Chapter 2 – (AACSB Requirement 2)

COURSE OBJECTIVES
Business and Society is focused around raising our awareness on the demands placed on business firms from the stakeholders’ perspective.  This course will enable the participant to understand appropriate behavioral responses and management strategies for dealing with social issues and stakeholder concerns.  There will be a focus on the ethical issues and the influences these issues have on management decisions while addressing the larger question of business’s legitimacy as an institution in society.

MODE OF INSTRUCTION
Classes will be interactive, with both the instructor and students sharing in the processes.  The professor utilizes adult learning principles throughout the semester to involve the student in their learning process.  This will be accomplished through a variety of “Meet & Greet Sessions” and “Panel Presentations” that allow the students to internalize the material.  
Students should read assigned materials PRIOR to the class date and be prepared for discussions, exercises, and quizzes.  It is to your advantage to stay current with readings and assignments.  A variety of learning tools will be used to develop and enhance your understanding of the subject matter, including experiential exercises, small group activities, video, case analyses, current events, and class discussions, rather than solely from the lectures.  You are responsible for the material in the chapters as well as the materials covered in classes.
REQUIRED TEXTS
Business & Society (2015). Carrol & Buchholtz. 9th or 8th Edition.

GRADING COMPONENTS

New Grading Policy for all Classes – No Drop Exams
Points are based on four exams scores, class participation, and a discussion assignment to be explained below.  There will be four exams, three during the semester and one final.  Each exam will be multi-choice questions.  The exam will be reviewed for item accuracy and adjustments made to standardized grades.  There is no curve.  You will need a SCANTRON 882-ES for each exam.

Exams:

1st Exam




100 Points



2nd Exam




100 Points

3rd Exam




100 Points

Final Exam (Not Comprehensive)




110 Points 

Having Textbook



     
                           3 Points

Review Syllabus in Blackboard




   2 Points

Ethics Statement and Social Responsibility Statement

   8 Points

     (This is your PERSONAL NORMS blackboard Assign)

Panel Presentations
  





10 Points
Written Assignment






12 Points









440 Points
Note:

Before each test there will be a Panel Presentation.  The intent is to provide a review or application of what has been covered.  Attendance will be taken only on “Panel Presentation” Days.  Absence on these days will be deducted from Points of the individual grades of the Panel Presentation unless prior authorization with the professor has been obtained.  Teams will turn in a Team Evaluation to assess the teams’ contribution for each presentation.
Attendance

Attendance is expected to do well in the class. Reviews and highlighted items will be covered in class that will be reflected in the exam.  Due to change in Federal law; faculty is required to track attendance for any student receiving financial aid but not as a matter of institutional policy.  Thus, attendance will be taken each day and work will be tracked to meet recording requirements.

Federal Title IV Regulations on Attendance for Students Receiving Financial Aid
Federal Title IV Regulations require the University to ensure federal aid recipients who receive a non-passing grade actually began attendance in the course. You are receiving this notice because a student received a non-passing grade in a course(s) you are the Instructor of Record for during the Semester.

For this report, “Attendance” for ALL face to face and online courses is defined as the following:
 *   physically attended a class and/or participated in an online discussion.
 *   Turned in an assignment and/or took an exam.
 *   Communicated with someone, in any documentable format, about the academic subject studied in the course.

We are providing you with an electronic roster in order to complete this requirement. Please indicate the student’s last date of attendance based on your most recent record (e.g. Final Exam 05/05/2015).  If you have no evidence that the student ever attended the course (per the definition of “attendance” given above), then click on the box in the column labeled “Never Attended.”

Thank you, in advance, for taking time to ensure our University remains compliant with federal regulations.
http://www.tgslc.org/pdf/Program-integrity-R2T4-Taking-Attendance.pdf.
Opportunity Points
Throughout the semester “Opportunity Points” will be given that will be directly applied to an assignment or exam score as specified by the professor.  Attendance will be required to receive these points.  There is no makeup on these points.  Activities or movie reviews can not be awarded if student is not in class.
Grading Schedule and Procedures
1.  The exam can be made up only if absolutely necessary, and only if the student obtains permission from the professor PRIOR to the exam.  Students are strongly encouraged to take the exam when they are given.  The makeup exams will be a different exam than the rest of the class has taken.

2.  Final grades will be determined on the following basis:


A = 90% or better   

B = 80 - 89.9%            

C = 70 - 79.9%  
D = 60 - 69.9%


F = 59.9% or less
	Points earned/total
	Points Range
	Grade

	90% and above
	440 - 396
	A

	80% and above
	395 - 352
	B

	70% and above
	351 - 308
	C

	60% and above
	307- 264
	D

	Less than 60%
	263
	F


It is the faculty’s desire to hand papers back in the next class period, but due to possible large class sizes, papers will be handed out within one week from date due.  Professor will do her best to have them available for next class, but harassment from the student due to papers not graded by next class will not be permitted and will be referred to University Police as per UTA policy.
Expectations for Out-of-Class Study
A general rule of thumb is this: for every credit hour earned, a student should spend 3 hours per week working outside of class. Hence, a 3-credit course might have a minimum expectation of 9 hours of reading, study, etc. Beyond the time required to attend each class meeting, students enrolled in this course should expect to spend at least an additional 9 hours per week of their own time in course-related activities, including reading required materials, completing assignments, group projects and preparing for exams, etc. 

ASSIGNMENT - 1 Page Analysis of What I’ve Learned

The class period after each test a one-page typed analysis of what you have learned from the past 3 chapters.  You can use the book, (if so, you MUST USE PROPER citations, APA Required) or no credit will be given.  It is preferred that the paper be about your personal experience to the material than reciting the book, although some book or class topics may be reflected upon.  If citations are used then a second page is required as the reference page, as shown on the class website. 
The section in the textbook called “Ethics in Practice” may help students to develop their personal opinion and voice on chapter topics.  Re-writing or quoting the book of what we have covered in class is not the intent of the assignment and credit will not be given for this type of treatment to the assignment.  
Team Members may not turn in other team member’s homework.  If the student is not present to turn in their work, NO CREDIT will be given.  Late work is not accepted nor received by email.   ½ credit can only be received if doctor’s notification or advanced notification due to work conflict has been arranged with the professor.  
Participation

Team Project (Panel Presentation)

A team project on an issue covered in a chapter of the textbook.  The project should cover major concepts covered in the assigned chapter.  The presentation is partially a review for the exam, while applying the principles in a fun and unique way.  Each team member must show evidence of contribution in the presentation and in the written analysis.  Student not in attendance at the presentation CAN NOT RECEIVE credit for a presentation.  If a team member continually dis-regards the rules of the team; that member can voted off the team with no-recourse to make up those points.


Examples of Issues Related to the Textbook:

1. Genetic Food

2. Unfair labor practices

3. Lobbyist

4. Environmental Concerns

Further Panel Presentation Structure as covered in Blackboard
A presentation (minimum of 15 minutes) on a topic within the assigned chapter will be given around three exams.  Presentations will be graded on the following criteria:  Content & Application of Principles (40%), Creativity & Originality (40%) and Audience Participation & Interaction (20%).  
Each team member must participate in the presentation.  A person standing by the podium watching their team member present is not participating in the presentation.  Grade adjustment will occur if this is the case.  These presentations are intended to be non-traditional presentation.  They can be PRO or FOR an issue.  They can be skits, a drama, a rally, a play, outrageous, creative, a dance, to music, and must involve the audience. Presentations read to the class will be an automatic C grade or lower.  Presentations without classroom participation will be deducted 20% of the grading. 

There will be multiple opportunities to work in your group throughout the semester, thus attendance and support of your team is suggested to gain the full point awarded.  Team members are encouraged to set Norms and Guidelines for each group and if not met can suggest individual grading for assignments.  Teams can vote a person off the team for non-performance and they will receive a zero.  If a person does not wish to participate in the panel presentation a Zero will be entered for those 10 points.  There is no makeup on these points.

The first half of the presentation can be the chapter application such as a skit.  Or the entire presentation can be a unique novel way of performing a test review.  For example of a presentation is presenting the environment, the team may ask for responses using nature or farm animals to ring in for the answer.  This presentation will be a novel way of reviewing the test material including game shows.  The team may wish to combine the two segments as long as both are covered.  
Due to the importance of class participation during these presentation attendances will be taken on these 2-4 days.  Absences during these presentations will result in a lower grade on your overall presentation points.  Exam questions will be included from teams’ material covered in the panel presentations.

Student’s Responsibilities:

Note any syllabus changes.  No late work will be accepted.  Attendance is essential to doing well in this class.  Read the assigned chapters before class.  Participation in class discussion is required and prior knowledge of the topic will greatly enhance your ability to join in. 
It is the student’s responsibility to have read the chapter and powerpoint prior to class to be prepared for the discussions of the material.  Failure to do so will affect the grade of the student.

Many of the chapters are taught in a “Graduate School” format allowing students to experience the differences between simple lecture and where the student drives the entire lecture. Advanced knowledge of the chapter is the best method for participating in these exercises.  Exams will be derived from class lecture and textbook material. If you find yourself in trouble with the material or your grade, do not wait until it is too late (after the 3rd exam).  Come discuss immediately so the problem can be addressed.

COURSE POLICIES
Attendance and Drop Policy: 

 Please make sure you keep up with the drop dates on the university calendar. If you must drop the class, university guidelines for grading will be followed. Be aware that if the date the class is dropped requires a grade to be given rather than "W", the grade earned at that time will be given. Consistent and on-time attendance is crucial to your success in this class.

Attending class is a key to success in this class because panel presentations and discussions are a significant portion of the learning experience.  Further, test questions will come primarily from lecture material.  Thus, students are expected to attend each class.

Final Review Week 

 A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabi. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. 

Student E-culture Policy

Electronic Communication: 

UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

As per new recommendations from the university, the student may notify the professor of any questions regarding the course as long as the subject header has the following:  Mana 2302 – Your Name and your Section #.   Email must follow good grammar and proper Email netiquette rules with proper salutations for proper response.

(REMEMBER:  ALL CAPS MESSAGES IS SHOUTING AT THE TEACHER – and will not be responded to.  In addition samples like: hay prof: how r y  or a new recent email “hay mammie” will not be responded to.  Without grammar and the person’s name in the email response can not be given). Your faculty will always respond when emails are received with respect and formality due to the nature of working in a professional environment.

Disability Accommodations:
 UT Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including The Americans with Disabilities Act (ADA), The Americans with Disabilities Amendments Act (ADAAA), and Section 504 of the Rehabilitation Act. All instructors at UT Arlington are required by law to provide “reasonable accommodations” to students with disabilities, so as not to discriminate on the basis of disability. Students are responsible for providing the instructor with official notification in the form of a letter certified by the Office for Students with Disabilities (OSD).  Students experiencing a range of conditions (Physical, Learning, Chronic Health, Mental Health, and Sensory) that may cause diminished academic performance or other barriers to learning may seek services and/or accommodations by contacting: 
The Office for Students with Disabilities, (OSD)  www.uta.edu/disability or calling 817-272-3364.

Counseling and Psychological Services, (CAPS)   www.uta.edu/caps/ or calling 817-272-3671.

Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364.
Title IX: The University of Texas at Arlington does not discriminate on the basis of race, color, national origin, religion, age, gender, sexual orientation, disabilities, genetic information, and/or veteran status in its educational programs or activities it operates. For more information, visit uta.edu/eos. For information regarding Title IX, visit www.uta.edu/titleIX.

 Academic Dishonesty 

 Students enrolled all UT Arlington courses are expected to adhere to the UT Arlington Honor Code:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources. I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

UT Arlington faculty members may employ the Honor Code as they see fit in their courses, including (but not limited to) having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted. 
Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University.

This is good material for a test.
Any student that has me before has seen evidence that I strictly follow this policy.  Don’t do anyone a favor by signing them or in doing their work for them.  Freeloaders receive lower grades and academic dishonesty procedures are carried to the maximum policy of the law of the University.  Don’t cheapen your degree!  You work to hard to get it!

Respect to fellow classmates and faculty
University policy has changed that any student harassing a fellow classmate during class resulting in an uncomfortable (creating a non-learning environment), or harassing a faculty member over grade or classroom disruptions; faculty is to notify University Police for immediate assistance and this policy is strictly followed. 

Student Feedback Survey:

At the end of each term, students enrolled in classes categorized as “lecture,” “seminar,” or “laboratory” shall be directed to complete an online Student Feedback Survey (SFS). Instructions on how to access the SFS for this course will be sent directly to each student through MavMail approximately 10 days before the end of the term. Each student’s feedback enters the SFS database anonymously and is aggregated with that of other students enrolled in the course. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback is required by state law; students are strongly urged to participate. For more information, visit http://www.uta.edu/sfs.
Final Review Week:
A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus.

During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. During this week, classes are held as scheduled. In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.

Emergency Exit Procedures:

Should we experience an emergency event that requires us to vacate the building, students should exit the room and move toward the nearest exit. When exiting the building during an emergency, one should never take an elevator but should use the stairwells. Faculty members and instructional staff will assist students in selecting the safest route for evacuation and will make arrangements to assist individuals with disabilities.

Arlington Procedure 7-6: Emergency/Fire Evacuation Procedures (http://www.uta.edu/police/Evacuation Procedures.pdf)

Student Support Services:
UT Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may visit the reception desk at University College (Ransom Hall), call the Maverick Resource Hotline at 817-272-6107, send a message to resources@uta.edu, or view the information at http://www.uta.edu/universitycollege/resources/index.php

The English Writing Center (411LIBR)
Hours are 9 am to 8 pm Mondays-Thursdays, 9 am to 3 pm Fridays and Noon to 5 pm Saturdays and Sundays. Walk In Quick Hits sessions during all open hours Mon-Thurs. Register and make appointments online at http://uta.mywconline.com. Classroom Visits, Workshops, and advanced services for graduate students and faculty are also available. Please see www.uta.edu/owl for detailed information.
NOTE:  The first paper will be a test of your writing skills.  This is a senior class, thus expectations of good quality writing are expected.  If your paper is not in good standard, then you will have to submit your paper to the writing center prior to the deadline for it to be critiqued.  

Additional Resources

Library Home Page
 http://www.uta.edu/library 

Subject Guides
 http://libguides.uta.edu
Subject Librarians
 http://www.uta.edu/library/help/subject-librarians.php 

Course Réserves
 http://pulse.uta.edu/vwebv/enterCourseReserve.do
Library Tutorials 
 http://www.uta.edu/library/help/tutorials.php
Connecting from Off- Campus
 http://libguides.uta.edu/offcampus
Ask A Librarian
 http://ask.uta.edu
The subject librarian for your area can work with you to build a customized course page to support your class if you wish. 
Emergency Phone Numbers: In case of an on-campus emergency, call the UT Arlington Police Department at 817-272-3003 (non-campus phone), 2-3003 (campus phone). You may also dial 911. Non-emergency number 817-272-3381

.
TENTATIVE COURSE OUTLINE – Spring 2016 – Mana4340
	Date
	WK
	Chapter Assignment
	

	Jan 19
	1
	Orientation – Learning Outcome Discussion

Chapter 1 – The Business & Society Relationship

	Jan 21
	
	Chapter 1 – The Business & Society Relationship
Discussions and Expectations around Course Structure and Team Assignments

	Jan 26
	2
	Chapter 2 -  Corporate Citizenship: Social Responsibility, Responsiveness & Performance
Discussions and Expectations around Course Structure and Team Assignments

	Jan 28
	
	Chapter 2 -  Corporate Citizenship: Social Responsibility, Responsiveness & Performance

	Feb 2
	3
	Chapter 3 -  The Stakeholder Approach to Business, Society & Ethics
How Does Ethics affect my Career?

	Feb 4
	
	Chapter 3 -  The Stakeholder Approach to Business, Society & Ethics

	Feb 9
	4
	Panel Presentation as Review for Exam (Attendance Required)

	Feb 11
	
	Exam #1  (Chapters 1,2,3)

	Feb 16
	5
	Chapter 7 – Business Ethics Fundamentals - “What I Learned” is Due
Bring in your Bring in your Company Ethics Policy to share with class

	Feb 18
	
	Chapter 7 – Business Ethics Fundamentals

Bring in your Company Ethics Policy to share with class

	Feb 23
	6
	Chapter 8 – Personal & Organizational Ethics – 

We will Discuss the Personal Ethics Assignment

	Feb 25
	
	Chapter 8 – Personal & Organizational Ethics – Personal Ethics Statement Due on Blackboard

	Mar 1
	7
	Chapter 9 – Business Ethics & Technology

	Mar 3
	
	Chapter 9 – Business Ethics & Technology

	Mar 8
	8
	Chapter 10 – Ethical Issues in the Global Arena

	Mar 10
	
	Chapter 10 – Ethical Issues in the Global Arena –Video

	Mar 15
	9
	Spring Break

	Mar 17
	
	Spring Break

	  Mar 22
	10
	Panel Presentations – Chapter Review

	Mar 24
	
	Exam #2 (Chapters 7,8,9,10)

	Mar 29
	11
	Chapter 13 – Consumer Stakeholders: Information Issues & Responses  - “What I Learned” is Due

	Mar 31
	
	Chapter 13 – Consumer Stakeholders: Information Issues & Responses  

	Apr 5
	12
	Chapter 14 – Consumer Stakeholders: Product and Service Issues

	Apr 7
	
	Chapter 15 – The Natural Environment as Stakeholder

	Apr 12
	13
	Chapter 15 – The Natural Environment as Stakeholder 

	Apr 14
	
	Panel Presentations – Chapter Review

	Apr 19
	14
	Exam #3 (Chapters 13,14,15,16)

	Apr 21
	
	Chapter 16 – Business & Community Stakeholders – “What I Learned” is Due

	Apr 26
	15
	Chapter 17 – Employee Stakeholders & Workplace Issues

	Apr 28
	
	Chapter 18 – Employee Stakeholders: Privacy, Safety & Health

	May 3rd
	16
	Chapter 19 – Employment Discrimination & Affirmative Action

	May 5th
	
	Panel Presentations – Chapter Review

	
	
	Review for Final Exams

	May 12th
	
	Final Exam (Chapters 17,18,19) – Final What I’ve Learned Due


Faculty reserves the right to make corrections or changes to the syllabus and students are responsible for downloading corrected versions.  Notice will be posted on the class web site and announced in class if changes have been made.

Turn in to Professor Signed the First Week

(Please fill out below and write legibly.)
Name __________________________________________________

Major __________________________________________________

Year in School (i.e. junior, senior) ___________________________

Number of Years at UTA ___________________________________

Management classes taken:

________________________________________________________________________________________________________________________________________________

What is your reason for taking this class? ______________________________________________________________________________________________________________________________________________________

What do you expect to learn in this class?

_________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Sign your name below to indicate you have received, read the syllabus for the course MANA 4340, Business and Society Ethics, Spring 2016, and read the guidelines on academic honesty and intend to abide by the University rules.

X____________________________________________________________________







[image: image2.png]