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I. Academic Standards and Descriptions

A. Council on Social Work Education – Educational Policy and Academic Standards: 

SOCW 3304

Educational Policy 2.1.1—Identify as a professional social worker and conduct oneself accordingly. [Social workers serve as representatives of the profession, its mission, and its core values. They know the profession’s history. Social workers commit themselves to the profession’s enhancement and to their own professional conduct and growth. Social workers:]
(a) Practice personal reflection and self-correction to assure continual professional development. 

(b) Use supervision and consultation. 

Educational Policy 2.1.3—Apply critical thinking to inform and communicate professional judgments. [Social workers are knowledgeable about the principles of logic, scientific inquiry, and reasoned discernment. They use critical thinking augmented by creativity and curiosity. Critical thinking also requires the synthesis and communication of relevant information. Social workers:]  
(a) Distinguish, appraise, and integrate multiple sources of knowledge, including research-based knowledge, and practice wisdom. 

(b) Analyze models of assessment, prevention, intervention, and evaluation; and

(c) Demonstrate effective oral and written communication in working with individuals, families, groups, organizations, communities, and colleagues. 

Educational Policy 2.1.5—Advance human rights and social and economic justice. [Each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, an adequate standard of living, health care, and education. Social workers recognize the global interconnections of oppression and are knowledgeable about theories of justice and strategies to promote human and civil rights. Social work incorporates social justice practices in organizations, institutions, and society to ensure that these basic human rights are distributed equitably and without prejudice. Social workers] 

(a) Engage in practices that advance social and economic justice. 

Educational Policy 2.1.6—Engage in research-informed practice and practice-informed research. [Social workers use practice experience to inform research, employ evidence-based interventions, evaluate their own practice, and use research findings to improve practice, policy, and social service delivery. Social workers comprehend quantitative and qualitative research and understand scientific and ethical approaches to building knowledge. Social workers:]
(a) Use research evidence to inform practice. 

Educational Policy 2.1.7—Apply knowledge of human behavior and the social environment. 
[Social workers are knowledgeable about human behavior across the life course; the range of social systems in which people live; and the ways social systems promote or deter people in maintaining or achieving health and well-being. Social workers apply theories and knowledge from the liberal arts to understand biological, social, cultural, psychological, and spiritual development. Social workers:]

(a) Utilize conceptual frameworks to guide the processes of assessment, intervention, and evaluation. 

Educational Policy 2.1.10(a), (b), (c), and (d)—Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and communities. 
[Professional practice involves the dynamic and interactive processes of engagement, assessment, intervention, and evaluation at multiple levels. Social workers have the knowledge and skills to practice with individuals, families, groups, organizations, and communities. Practice knowledge includes identifying, analyzing, and implementing evidence-based interventions designed to achieve client goals; using research and technological advances; evaluating program outcomes and practice effectiveness; developing, analyzing, advocating, and providing leadership for policies and services; and promoting social and economic justice]

Educational Policy 2.1.10(a)—Engagement: Social workers 

(i) Substantively and affectively prepare for action with individuals, families, groups, organizations, and communities. 

(ii) Use empathy and other interpersonal skills; and 

(iii) Develop a mutually agreed-on focus of work and desired outcomes. 

Educational Policy 2.1.10(b)—Assessment: Social workers

(i) Collect, organize, and interpret client data. 

(ii) Assess client strengths and limitations. 

(iii) Develop mutually agreed-on intervention goals and objectives; and 

(iv) select appropriate intervention strategies. 

Educational Policy 2.1.10(c)—Intervention: Social workers

(i) Initiate actions to achieve organizational goals.

(ii) Implement prevention interventions that enhance client capacities. 

(iii) Help clients resolve problems. 

(iv) Negotiate, mediate, and advocate for clients; and 

(v) Facilitate transitions and endings. 

Educational Policy 2.1.10(d)—Evaluation: Social workers critically analyze, monitor, and evaluate interventions.  

UTA-School of Social Work: Definition of Evidence-Informed Practice:
Evidence-informed practice (EIP) is a guiding principal for the UTA-SSW.  This approach is guided by the philosophy espoused by Gambrill (2006) and others who discuss evidence-based practice (EBP).  Though many definitions of EIP/EBP saturate the literature, we offer two definitions that most closely define our understanding of the concept and serve to explicate our vision of EIP for the UTA-SSW:

The use of the best available scientific knowledge derived from randomized, controlled outcome studies, and meta-analyses of existing outcome studies, as one basis for guiding professional interventions and effective therapies, combined with professional ethical standards, clinical judgment, and practice wisdom (Barker, 2003, p. 149).

            …..the integration of the best research evidence with our clinical expertise and our patient’s unique values and circumstances (Strauss, et al. (2005). 
The UTA SSW vision statement states that the “School’s vision is to promote social and economic justice in a diverse environment.”  Empowerment connects with the vision statement because, as Rees (1991) has pointed out, the very objective of empowerment is social justice.  Empowerment is a seminal vehicle by which social justice can be realized.  It could well be argued that true social justice cannot be realized without empowerment. Empowerment, anchored with a generalist base, directs social workers to address root causes at all levels and in all contexts, not simply “symptoms”.  This is not a static process but an ongoing, dynamic process, a process leading to a greater degree of social justice and equality.  
UTA-School of Social Work: Accepts the Definition of Empowerment as defined by Barker (2003:142) as follows: 
 

In social work practice, the process of helping individuals, families, groups, and communities increase their personal, interpersonal, socioeconomic, and political strength and develop influence toward improving their circumstances.
B. Course Description for the Graduate Catalog

Social Work Practice II is the second part of the instruction in the three-course sequence of generalist practice methods.  This course will consist of theories and methodologies in working with individual, family, group, organizations and communities in diverse settings.  

C. Student Learning Outcomes

This course will provide students with a generalist social work practice framework, using the problem solving approach model.  Students will gain knowledge and skills in intervention with individuals, families, groups, organizations and communities attending to social work values, ethical issues as well as to gender, sexual identity, ethnic, age, cultural, spiritual, and religious influences.  This model is based upon the assumption that all clients have the right to competent service and that accountability to clients, and to this profession, requires evaluation of the process and outcomes of practice.  Students will learn to:

1. Apply critical thinking skills within the context of professional social work practice.

2. Understand the value base of the profession and its ethical standards and principles, and practice accordingly.

3. Practice without discrimination and with respect, knowledge, and skills related to clients’ age, class, color, culture, disability, ethnicity, family structure, gender, marital status, national origin, race, religion, sex, and sexual orientation.

4. Apply the knowledge and differential communication skills of generalist social work practice across client populations, colleagues, and communities and with individuals, families, groups, and organizations and communities.

5. Use theoretical frameworks supported by empirical evidence to understand individual and group development and behavior and interactions among and between individuals, families, groups and organizational/community cultures and dynamics.

II. Prerequisites required: SOCW 2311, 2313, 3301.  BSW majors only.
III. Other Requirements: One or two class sessions may be alternatively offered as an online session, using the campus course delivery platform of Blackboard: Learning Environment due to instructor travel. This option will be announced as needed. A substitute or guest lecture may also be utilized.
IV. Required textbooks: 

Boyle, S.  W., Hull , Jr., G.  H.  Mather, J.  H., Smith, L.  L.  & Farley, O.  W.  (2009).  Direct practice in social work.  Boston, MA:  Allyn-Bacon.

Collins, D., Jordan, C., & Coleman, H.  (2010).  An introduction to family social work, (3rd ed.).  Belmont, CA:  Brooks/Cole.

V. Course Outline/Topics and Readings.

	Week 1 
Course Overview & Knowledge and Skills for Interventions (Chapter 7, Boyle)

	

	Week 2-3 
Developing Clients’ Coping Skills (Chapter 8, Boyle)

	

	Week 4
 Empowerment and Strengths-Based Practice (Chapter 9, Boyle)

	

	Week 5 
Thursday, Exam 1

	

	Week 6- 7
Strengthening Family Functioning & Interventions (Chapter 10, Boyle & Chapter 11, Collins)  

	

	Week 8- 9
Interventions with Children & Parents and Couples, (Chapters 12 & 13, Collins)

	

	Week 10
Thursday, Exam II

	

	Week 11
Improving Group Functioning (Chapter 11, Boyle)

	

	Week 12
Intervention with Larger Systems (Chapter 12, Boyle)

	

	Week 13-14
Knowledge and Skills for Evaluation & Termination (Chapters 13 & 14, Boyle)

	

	Week 15
Thursday, Exam III


VI. Descriptions of examinations:  

Exams 1, 2, & 3  (Student learning outcomes # 1, 2, 3, 4, 5):
Written exams covering class readings, lectures and discussions.  The tests will be a combination of short answer and multiple-choice test items.  

VII. Grading Policy: 

Exam 1




30%

Exam 2




30%

Exam 3




40%

VIII. Attendance Policy:

Early and unexcused exits or absences from class will be counted as one full absence for the class period. Valid university approved excuses are due at the beginning of the next class attended. Up to two absences will be un-penalized.  However, each class session, or portion missed, past three will result in one letter grade drop per absence. Disruptions of the class learning environment and of other class participants, is an exception to the agreed syllabus and will result in the disrupting student being requested to leave the class and to not return, with no further scores entered for the student for the remaining semester and a recorded final grade of failing the course.

1. Students are expected to be on time, attend all class sessions, and stay until the completion of the class. 

2. Students are to complete reading assignments and be prepared to participate in class discussions and small group activities. 

3. All written assignments (if any) are due at the beginning of class period of the date specified on the course outline. Emailed or digital papers will not be accepted (unless requested in this format in advance). Late papers will not be accepted.
4. Assignments are to be completed correctly at the time of submission. No papers or assignments may be resubmitted once a grade is given.

5. Any disruption of the classroom learning environment (through actions in or out of class) will result in the identified student(s) being required to leave the class, without possibility of being readmitted, and cancellation of class work scores for the disrupted class session(s), with a recorded failing semester grade.

6. Please turn off all cell phones, pagers, or communication devices while in class, or the classroom, as a 
courtesy to both the course instructor and fellow students, as these devices are considered disruptive to the course delivery. Laptop computers may be used with permission of the instructor; however, web surfing, emailing and non-course content usage, or instructor approved usage, will at the discretion of the instructor be counted as a course absence, or the offending student be asked to complete a detailed extra assignment, without credit, as a class resource, to avoid the counting of the extra absence.

7. You will be counted absent for the following: not returning after a break, packing up prior to completion of the class session, sleeping, repeated tardiness, demands to end the class session early, web surfing if (or when) computers are permitted, disrupting the class, or not attending to (i.e. doing unrelated activities in class) and not participating in the course content.
IX. Drop Policy:  

If you choose to drop the class, it is your responsibility to complete the paperwork according to the University’s schedule.  Not doing so may result in a failing grade.

X. Americans with Disabilities Act: 

The University of Texas at Arlington is on record as being committed to both the spirit and letter of federal equal opportunity legislation; reference Public Law 92-112 - The Rehabilitation Act of 1973 as amended. With the passage of federal legislation entitled Americans with Disabilities Act (ADA), pursuant to section 504 of the Rehabilitation Act, there is renewed focus on providing this population with the same opportunities enjoyed by all citizens.

As a faculty member, I am required by law to provide "reasonable accommodations" to students with disabilities, so as not to discriminate on the basis of that disability. Student responsibility primarily rests with informing faculty of their need for accommodation and in providing authorized documentation through designated administrative channels.  Information regarding specific diagnostic criteria and policies for obtaining academic accommodations can be found at www.uta.edu/disability.   Also, you may visit the Office for Students with Disabilities in room 102 of University Hall or call them at (817) 272-3364.

XI. Academic Integrity: 

It is the philosophy of The University of Texas at Arlington that academic dishonesty is a completely unacceptable mode of conduct and will not be tolerated in any form.  All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures.  Discipline may include suspension or expulsion from the University.  

"Scholastic dishonesty includes but is not limited to cheating, plagiarism, collusion, the submission for credit of any work or materials that are attributable in whole or in part to another person, taking an examination for another person, any act designed to give unfair advantage to a student or the attempt to commit such acts." (Regents’ Rules and Regulations, Series 50101, Section 2.2)
XII. XIII.
Student Support Services Available 

The University of Texas at Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. These resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals to resources for any reason, students may contact the Maverick Resource Hotline at 817-272-6107 or visit www.uta.edu/resources for more information.

XIII. Librarian to Contact:  

The Social Sciences / Social Work Resource Librarian is John Dillard. His office is in the Social Work Electronic Library (SWEL) located in Building A: Suite 111 of the UTA Social Work Complex at 211 South Cooper Street, Arlington, Texas. He may also be contacted via E-mail: dillard@uta.edu or by Cell phone: (817) 675-8962, or through the SWEL phone: (817) 272-7518. His SWEL office hours are usually: 10:00 am to 6:00 pm, Monday through Thursday. The SWEL web page is linked to the School of Social Work Main Page and through the Central Library web page. The SWEL library contains a number of computer work stations and printing facilities, and resource guides for conducting research.

XIV. E-CULTURE POLICY 

The University of Texas at Arlington has adopted the University email address as an official means of communication with students.  Through the use of email, UT-Arlington is able to provide students with relevant and timely information, designed to facilitate student success.  In particular, important information concerning registration, financial aid, payment of bills, and graduation may be sent to students through email.

All students are assigned an email account and information about activating and using it is available at www.uta.edu/email.  New students (first semester at UTA) are able to activate their email account 24 hours after registering for courses.  There is no additional charge to students for using this account, and it remains active as long as a student is enrolled at UT-Arlington.  Students are responsible for checking their email regularly.

XV. Grade Grievance Policy

Information may be found in the catalogue.
XV. Make-up Exam Policy: 


You will be allowed to take the course exam, if scheduled, on a different date only if you have a valid and verifiable excuse (excuses will be confirmed) for missing the exam and will have made previous arrangements with the professor. Pre-scheduled events (weddings, volunteer projects, vacation, employer based events, etc.) will likely not qualify as justification. 
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