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Tuesdays, 10am – 1pm



Professor: M. Ann McFadyen
Office Hours: by appointment



Office: 227 

Email: mcfadyen@uta.edu





Course Description and Objectives

1. To provide students with a broad overview of classic research in the discipline.

2. To become aware of and involved in the major debates ongoing in the journals today.

3. To become familiar with the multiple and often competing theoretical perspectives in the field.

4. To develop a paper suitable for submission to a top academic conference.

This is an ambitious agenda and accomplishing the above objectives will require considerable effort on the part of both the instructor and the students.  I view this as a joint learning effort where we learn together and learn interactively.  Reading all the articles assigned for a session and critically thinking about them is a must.

We will be reviewing a variety of theoretical perspectives.  In the end, hopefully, we will have some integrative sense of how these theoretical perspectives contribute to an understanding of some of more important organizational phenomena.  The effort you put in now is a major intellectual investment.  This investment, hopefully, should produce attractive returns in terms of theoretically better-informed manuscripts that lead to publication streams.  
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Course Requirements

Article summaries and research ideas:  Students are responsible for summarizing one or more readings for each session.  In addition, each student is expected to submit at least one new research idea based on the readings for a session.  These ideas will form the basis for part of our class discussions and should be submitted at least one day before the class.

Class Participation:  Doctoral seminars are not lecture sessions.  The value of the seminar depends on the quality of discussions we have.  You are contributing to the quality of the discussion when you demonstrate (a) familiarity with the readings, and (b) you are able to provide new meaningful insights.  The process of intellectual debate and the emergence of a synthesis through debate are vital to having a quality doctoral seminar.

Research Paper:  Each student in the seminar will be responsible for writing an empirical paper on a specialized Organization Theory topic covered in class using data from WRDS.  The format and style should follow AMJ guidelines (http://www.aom.pace.edu/amj). The choice of topic is guided by your research interests, subject to my approval.  
I encourage you to submit a one-page draft proposal to me as early in the semester as possible, preferably by February 16th.  Intermediate progress will be assessed by an abstract and outline due March 21st and discussed in class.  

Each student will develop and deliver a 15-minute oral presentation of their research paper.  This assignment simulates presenting a research paper at a top professional meeting.  The goal is to write a publishable quality paper for the best outlets in the area. The final version of your paper is due to me before May  at 12 noon.
Final Exam:  I will be providing you with a set of questions for each session.  The final exam will involve a smaller subset chosen from the set of questions you already have.


Each of the above are weighted as follows:


Participation (including summaries and ideas):
30%


Paper & Presentation:




40%


Final Exam:





30%

List of General Reference Books

Aldrich, H. E. Organizations and Environments.  Englewood Cliffs NJ: Prentice Hall, 1979.

Chandler, Alfred D. Jr. The Visible Hand: The Managerial Revolution in American Business.  Cambridge, MA: Harvard University Press, 1977.

Child, John.  Organization.  New York NY: Harper & Row, 1987.

Cyert, R.M. and March, J.G. 1963, A Behavioral Theory of the Firm (particularly Chap. 2 Antecedents of the Behavioral Theory of the Firm and Chap. 6 A Summary of the Basic Concepts), Prentice Hall. 

Fligstein, N.  2001.  The Architecture of Markets:  An Economic Sociology of Twenty-First-Century Capitalist Societies.  Princeton: Princeton University Press.

Fligstein, N.  1990.  The Transformation of Corporate Control.  Cambridge: Harvard University Press.

Galbraith, J. Designing Complex Organizations. Reading MA: Addison-Wesley, 1973.

Gouldner, Alvin W. For Sociology. London: Penguin Books, 1973.

Lawrence, Paul and Jay Lorsch. Organization and Environment. Homewood IL: Irwin, 1968.

March, J.G., and Simon, H.A. Organizations. New York N: Wiley, 1958.

Mintzberg, Henry. The Structuring of Organizations. Englewood Cliffs, N.J.: Prentice Hall, 1979.

Perrow, Charles. Complex Organizations: A Critical Essay. 3rd ed. New York NY: Random House, 1968.

Perrow, Charles. Organizational Analysis: A Sociological View. London: Tavistock, 1970.

Pfeffer, Jeffrey. Power in Organizations. Marshfield, MA: Pittman, 1982.

Pfeffer, Jeffrey. Organizations and Organization Theory. Boston: Pittman, 1982.

Pfeffer, Jeffrey, and Gerald Salancik. The External Control of Organization: A  Resource Dependence Perspective. New York, NY: Harper & Row, 1978.

Scott, Richard W. Organizations, Rational, Natural, and Open Systems. Englewood Cliffs, New Jersey: Prentice Hall, 1981.

Silverman, David. The Theory of Organization: A Sociological Framework. New York: Basic Books, 1971. 

Thompson, J.D. Organizations in Action. NY: McGraw Hill, 1967.

Weick, Karl. The Social Psychology of Organizing. Reading MA: Addison-Wesley, 1979.

Williamson, O.  1975.  Markets and Hierarchies:  Analysis and Anti-trust Implications.  New York: Free Press.

Morgan, G. 1986. Images of Organization.  Sage Publications, 1986.
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Session 1
Introduction and Logistics

Perrow, C. 1973. The short and glorious history of organization theory. Organizational

Dynamics, Summer: 5-12.

Scott, W. Richard. 2002. Organizations: Rational, Natural, and Open Systems, 5th Ed., chapter 1 (“The subject is organizations”). Upper Saddle River, NJ: Prentice-Hall.

Fligstein, Neil. 2001. Organizations: Theoretical debates and the scope of organizational theory. Forthcoming in Craig Calhoun, C. Rojek, and B. Turner, eds., Handbook of Sociology.

Introduction to WRDS and other Datasets.
Session 2
Issues and Overview

Required

Astley, W.G. & Van de Ven, A. H. 1983. Central perspectives and debates in organizational theory. Administrative Science Quarterly, 28: 245-273.

Stern, R. N. and Barley, S. R. 1996 Organizations and social systems: Organization 
theory’s neglected mandate. Administrative Science Quarterly, 41: 146-162.

Scott, W. R. 1996. The mandate is still being honored: In defense of Weber’s disciples.

 Administrative Science Quarterly, 41: 163-171.

Hinings, C.R. & Greenwood, R.  2002. Disconnects and consequences in organization theory.  Administrative Science Quarterly, 47(3): 411-421.

Hambrick, D. C. 1994. What if the Academy actually mattered? Academy of Management Review, 19: 11-16.
Recommended

March, J. G. 2005.  Parochialism in the evolution of a research community: The case of organization studies. Management and Organization Review, 1(1): 5-22.

Pfeffer, J. 1985. Organizations and organization theory. In G. Lindzey & E. Aronson

(Eds.) The handbook of social psychology, 3rd ed., New York: Random House, 

1985.

Blau, J. R. 1996. Organizations as overlapping jurisdictions: Restoring reason in


 organizational account. Administrative Science Quarterly, 41: 172-179.

Davis, G. F. & Powell, W. W. 1993. Organization-environment relations. In H.C.

Triandis, M.D. Dunnette, & L. M. Hough. (Eds.) Handbook of industrial and 

organizational psychology, 2nd ed., vol. 3, Palo Alto, CA: Consulting 
Psychologists Press.

Thompson, J. D. 1967. Organization in action. New York: McGraw Hill, Chapter 1-5.

Scott, R. W. 1992. Organizations: Rational, natural and open systems. Englewood Cliffs, N. J.: Prentice Hall, Chapter 1,2,3.

Session 3
Foundations: Transaction Costs, Agency & Governance

Required

Coase, R. H. 1937. The nature of the firm. Economics, 4: 386-405.

Alchian, A. A. & Demsetz, H. 1972. Production, information costs, and economic

organization. American Economic Review, 62(5): 777-795.

Williamson, O. E. 1979. Transaction cost economics: The governance of

contractual relations. Journal of Law and Economics, 22: 233-261.

Jensen, M. C., & Meckling, W. H. 1976. Theory of the firm: Managerial behavior, agency costs, and ownership structure. Journal of Financial Economics, 3: 305-360.  (Copy/read only sections 1, 2, & 7, plus references).

White, Harrison C.  1981.  Where do markets come from?  American Journal of Sociology, 87:  517-547.  

Hendry, J.  2002.  The principal’s other problems: Honest incompetence and the specification of objectives.  Academy of Management Review, 27(1): 98-113.

Davis, Gerald F. and Henrich R. Greve. 1997. Corporate elite networks and governance changes in the 1980s. American Journal of Sociology, 103: 1-37.

Recommended
Jones, G. R. Toward a positive interpretation of transaction cost theory: The central role of entrepreneurship and trust.  2001. In Hitt, M. A., Freeman, R. E., & Harrison, J. S. (Eds.), The Blackwell Handbook of Strategic Management, Oxord, UK: Blackwell Publishers, 208-228.

Alchian, A. A. & Woodward, S. 1987. Reflections on the theory of the firm. Journal of Institutional and Theoretical Economics, 143: 110-136.

Gibbons, R., 1999. Taking Coase seriously, pp 145-157; and Freeman, J. Efficiency and rationality in organizations, pp. 163-175. Administrative Science Quarterly, 44.

Williamson, O. E. 1994. Transaction cost economics and organization theory. In

N. Smelser & R. Swedberg (Eds.) Handbook of Economic Sociology, 77-

107, Princeton, N.J.: Princeton University Press.

Hennart, J. 1993. Explaining the swollen middle: Why most transactions are a

mix of ‘market’ and ‘hierarchy’. Organization Science, 4: 529-547.

Ghoshal, S., & Moran, P. 1996. Bad for practice: A critique of transaction cost

theory. Academy of Management Review, 21: 13-47.

Williamson, O. E. 1996. Economic organization: The case for candor. Academy of Management Review, 21: 48-57.

Moran, P., & Ghoshal, S., 1996. Theories of economic organization: The case for realism and balance.  Academy of Management Review, 21: 58-72.

Read these book reviews…..you may never need to read the book.

Alchian, A. A. & Woodward, S. 1988. The firm is dead; long live the firm: A review

of Oliver E. Williamson’s. The economic institutions of capitalism. Journal

of Economic Literature, 26: 165-179.

Eccles, R. 1987. Review of the economic institutions of capitalism. Administrative

Science Quarterly, 4: 602-605.

Spence, A. M. 1975. The economics of internal organization: An introduction. Bell

Journal of Economics, 6(1): 163-172. 

Williamson, O. E. & Ouchi, W. G. 1981. The markets and hierarchies program of

research: origins, implications, prospect. In A. Van de Ven & W. F. Joyce 

(Eds.) Perspectives on Organizational Design and Behavior. New York:

John Wiley, p. 347-406.

Williamson, O. E. 1985. The economic institutions of capitalism. New York: The Free

Press, Chapters 1-4, p. 15-102.

Williamson, O. E. 1982. The economics of organization: The transaction cost approach.

American Journal of Sociology, 87 (3): 548-577.

Klein, P. G. & Shelanski, H. A. 1994. Empirical research in transaction cost economics:

A survey and assessment. Business and Public Policy Working Paper 60, Has

School of Business, University of California, Berkeley. 

Fama, E. F. & Jensen, M. C. 1983. Separation of ownership and control. Journal of Law and Economics. 26: 301-325.

Eisenhardt, K. M. 1989. Agency Theory: An assessment and review. Academy of Management Review, 14: 57-74.

Davis, G. F. 1991. Agents without principles? The spread of the poison pill through the intercorporate network. Administrative Science Quarterly, 36: 583-613.

Jensen, M.C. & Warner, J. B. 1988.  The distribution of power among corporate managers, shareholders, and directors.  Journal of Financial Economics.  20:   

Levinthal, D. 1988. A survey of agency models of organizations. Journal of Economic  Behavior and Organization, 9: 153-185.

Useem, Michael. 1979. The social organization of the American business elite and participation of corporation directors in the governance of American institutions. American Sociological Review, 44: 553-572.

Fligstein, Neil, and Peter Brantley. 1992. Bank control, owner control, or organizational dynamics: Who controls the large modern corporation? American Journal of Sociology, 98: 280-307.

Nee, Victor. 1992. Organizational dynamics of market transition: Hybrid forms, property rights, and mixed economy in China. Administrative Science Quarterly, 37: 1-27.

Session 4
Contemporary Perspectives: Current Issues in Corporate Governance
Required

O'Connor, J., Priem, R. L., Coombs, J. & Gilley, K. M. “Do CEO Stock Options Prevent or Promote Fraudulent Financial Reporting?” Academy of Management Journal, 2006, 49: 483-500.

Sanders, W.G. & Hambrick, D.C. 2007. “Swinging for the Fences: The Effects of CEO Stock Options on Company Risk Taking and Performance. ”Academy of Management Journal, 50: 1055-1078.

Kroll, M., Walters, B.A. & Le, S.A. 2007. “The Impact of Board Composition and Top Management Team Ownership Structure on Post-IPO Performance in Young, Entrepreneurial Firms.” Academy of Management Journal, 50: 1198-1216.

Hambrick, D.C., v. Werder, A, & Zajac, E.J. 2008. “New Directions in Corporate Governance Research.” Organization Science, 19: 381-385.
Dharwadker, R., Goranova, M., Brandes, P & Khan, R. 2008. “Institutional Ownership and Monitoring Effectiveness: It’s Not Just How Much but What Else You Own.” Organization Science, 19: 419-440.

McDonald, M.L., Khanna, P. & Westphal, J.D. 2008. Getting Them to Think Outside the Circle: Corporate Governance, CEOs’ External Advice Networks, and Firm Performance.” Academy of Management Journal, 51: 453-475.

Zhang, X., Bartol, K.M., Smith, K.G., Pfarrer, M.D. & Khanin, D.M. 2008. “CEOs on the Edge: Earnings Manipulation and Stock-Based Incentive Misalignment. ”Academy of Management Journal, 51: 241-258.

Recommended

Ashforth, B.E., Gioia, D.A., Robinson, S.L. & Trevino, L.K. 2008. “Re-Viewing Organizational Corruption.” Academy of Management Review, 33: 670-684. 
Benz, M. & Frey, B.S. 2007. Corporate Governance: What Can We Learn from Public Governance? Academy of Management Review, 32: 92-104.
Daily, C.M., Dalton, D.R. & Cannella, A.A. 2003. Corporate governance: Decades of dialogue and data. Academy of Management Review, 28: 371-382.

Dunn, P. 2004. The impact of insider power on fraudulent financial reporting. Journal of Management, 30: 397-412.

Rediker, K.J. & Seth, A. 1995. Boards of directors and substitution effects of alternative governance mechanisms. Strategic Management Journal, 16: 85-99.

Shliefer, A. & Vishny, R.W. 1997. A survey of corporate governance. The Journal of Finance, 52: 737-783.

Staw, B. M., & Szwajkowski, E. 1975. The scarcity-munificence component of organizational environment and the commission of illegal acts. Administrative Science Quarterly, 20: 345-354.

Sutherland, E. 1949. White collar crime. New York: Holt, Reinhart & Winston.

Westphal, J.D. 1998. Board games: How CEOs adapt to increases in structural board independence from management. Administrative Science Quarterly, 43: 511-537.

Zahra, S.A., Priem, R.L., & Rasheed, A.M.A.  2005. The antecedents and consequences of top management fraud. Journal of Management, 31: 803-828. 

Session 5
Foundations: Organizational Structure, Technology & Size

Required

Weber, Max. 1978 [1968]. Economy and Society: An Outline of Interpretive Sociology, part of chapter 10 (“Organizational structure and the bases of legitimate authority,” pp. 952-955 ) and all of chapter 11 (“Bureaucracy,” pp. 956-1005). (Translated and edited by Günther Roth and Claus Wittich.) Berkeley: University of California Press.

Merton, Robert S. 1968 [1947]. Social Theory and Social Structure (1968 Enlarged Ed., Chapter 8: Bureaucratic structure and personality, pp. 249-260). New York: Free Press.

Pugh, D. S., Hickson, D. J., Hinings, C. R. & Turner, C. 1968. Dimensions of organization structure. Administrative Science Quarterly, 13: 539-560.

Lawrence, Paul R., and Jay W. Lorsch. 1967. Differentiation and integration in complex organizations. Administrative Science Quarterly, 12: 1-47.

Baron, James N., Diane Burton, and Michael T. Hannan. 1999. Employing bureaucracy: The genesis of formal policies, positions and structures in high-technology firms. Journal of Law, Economics, and Organization, 15: 1-41.


Miller, C.C., Glick, W. H., Wang, Y., & Huber, G.P. 1991. Understanding technology-
structure relationships: Theory development and meta-analytic theory testing. 
Academy of Management Journal, 34(2): 370-399.

Sine, W. D., Mitsuhashi, H. & Kirsch, D. A. 2006. Revisiting Burns and Stalker: Formal structure and new venture performance in emerging economic sectors.  Academy of Management Journal, 49: 121-132.

Recommended

Gooding, R. Z. & Wager, J. A. 1985. A meta-analytic review of the relationship between size and performance. Administrative Science Quarterly, 30: 462-481.

Langton, John. 1984. The ecological theory of bureaucracy: The case of Josiah Wedgewood and the British pottery industry. Administrative Science Quarterly, 29: 330-354.

Adler, P. S. & Borys, B. 1996. Two type of bureaucracy: Enabling and coercive.


 Administrative Science Quarterly, 41: 61-89.

Galbraith, J. 1973. Designing complex organizations, Reading, MA: Addison-Wesley, p. 
1-66.

Burns, T. 1977. mechanistic and organismic structure. In D. S. Pugh (Ed.) Organization 
Theory, London: Penquin, p. 43-55.

Blau, P. M. 1970. A formal theory of differentiation in organizations. American 
Sociological Review, 35(2): 201-218.

March, J. G. & Simon, H. A. 1958 Organizations, New York: Wiley. P. 34-47.

Perrow, C. Complex organizations, New York: Random House. 

Ch. 1.  Why Bureacracy?

Ch. 4.  The Neo-Weberian model: Decision making, conflict, and                 technology.

Ranson, S., Hinings, B. & Greenwood, R. 1980. The structuring of organizational 
structures. Administrative Science Quarterly, 35 1-17.

Pugh, D. S. & Hickson, D. J. The comparative study of organizations. In Salaman, G. &

 Thompson, K. (Eds.) People and Organization, London: Longman, p. 50-66. 

Ouchi, W. G. 1977. The relationship between organizational structure and 
organizational control. Administrative Science Quarterly, 22: 9-113.

Argyris, C. 1973. Peter Blau. In G. Salaman & K. Thompson, (Eds.) People and 
Organizations, London: Longman, p. 76-89.

Weber, M. 1964. The theory of economic and social organization. London: Macmillan, p.

 324-336.

Woodward, J. 1977. Management and technology. In D. Pugh (Ed.) Organization


 Theory, London: Penguin. P. 56-71.
Perrow, C. 1977. Organizational analysis. In D. Pugh (Ed.) Organizational Theory, 
London: Penguin, p. 50-91.

Thompson, J. D. 1967. Organization in action. New York: McGraw Hill, 14-24 and 51-
65.

Roberts, K.H. & Grabowski, M.  1996.  Organizations, Technology, and Structuring.  In Clegg, S.R., Hardy, C., & Nord, W.R. (Eds.) Handbook of Organization Studies.  Sage.

Beyer, J. & Trice, H. 1979. A re-examination of the relations between size and various components of organizational complexity. Administrative Science Quarterly, 24: 48-64.

Fry, L. W. 1982. Technology-structure research: Three critical issues. Academy of 

Management Journal. 25: 532-552.

Rousseau, D. M. 1979. Assessment of technology in organizations: Closed versus open 
systems approaches. Academy of Management Review, 4: 531-542.

Jones, G. R. 1984. Task visibility, free riding, and shrinking: Explaining the effect of

 structure and technology on employee behavior. Academy of Management Review, 9: 684-696.

Pugh, D. S. 1981. The Aston program of research: Retrospect and prospect. In A. Van 
de Ven & W. F. Joyce (Eds.) Perspectives on Organizational Design and 
Behavior, New York: John Wiley, p. 135-166.

Starbuck, W. 1981. A trip to view the elephant and rattlesnake in the garden of Aston. In 
A. Van de Ven & W. F. Joyce (Eds.) Perspectives on Organizational Design and 
Behavior, New York: John Wiley, p. 167-198.

Pugh, D. S. 1981. Rejoinder to Starbuck. In a Van de Ven & W. F. Joyce (Eds.) 
Perspectives on Organizational Design and Behavior, New York: John Wiley, p.

199-203.

Child, J. 1973. Predicting and understanding organization structure. Administrative 
Science Quarterly, 18: 168-185.

Harvey, E. 1968. Technology and structure of organizations. American Sociological 
Review, 33: 247-259.

Session 6
Contemporary Perspectives: Interorganizational Relations, Social Capital and Network Theory

Galaskeiwicz, J. 1985. Interorganizational relations. Annual Review of Sociology, 11:

 281-304.

Baum, J. A. C. & Oliver, C. 1991. Institutional linkages and organizational mortality.

Administrative Science Quarterly, 36: 187-218. 

Adler, P.S. & Kwon, S.W.  2002.  Social capital:  Prospects for a new concept.  Academy of Management Review,  27(1): 17-40.
Coleman, J. S. 1988. Social capital in the creation of human capital, Journal of  Sociology, 94: S95-S120.

Gulati, R. & Garguilo, M. 1999. Where do networks come from? American Journal of Sociology, 104, 1439-1493.

Podolny, J. M., Stuart, T. E., & Hannan, M. T. 1996. Networks, knowledge, and niches:

 Competition in the worldwide semiconductor industry, 1984-1991. American

 Journal of Sociology, 102: 659-689.

Burt, R. S. 2005. Brokerage and Closure. Read the first and last chapters.
Recommended

Gulati, R. 1995. Social structure and alliance formation patterns: A longitudinal analysis,

 Administrative Science Quarterly, 40:619-652.

Whetten, D. A. 1981. Interorganizational relations: A review of the field. Journal of

 Higher Education, 52: 1-28.

Astley, G. & Fombrun, C. 1983. Collective strategy: Social ecology of organizational

 environments. Academy of Management Review, 8: 576-587.

Powell, W. W. 1990. Neither market nor hierarchy: Network forms of organization. In B.

 M. Staw & L. L. Cummings (Eds.) Research in Organizational Behavior, Vol. 12,

 Greenwich, CT: JAI Press, 295-336.

Miner, A. S., Amburgey, T. L. & Stearns, T. M. 1990. Interorganizational linkages and

 population dynamics: Buffering and transformation shields. Administrative


 Science Quarterly, 35: 689-713.

Oliver, C. 1990. Determinants of interorganizational relationships: Integration and future

 directions. Academy of Management Review, 15: 241-265.

Benson, J. 1975. The interorganizational network as a political economy. Administrative

 Science Quarterly, 20: 229-249.

Zeitz, G. 1980. Interorganizatonal dialectics. Administrative Science Quarterly, 25: 72-
88.

Provan, K. G. & Milward, H. B. 1995. A preliminary theory of interorganizational network
 effectiveness: A comparison study of four community mental health systems.
 Administrative Science Quarterly, 40: 1-33.

Jones, G. R. & Putay, M. 1988. Interorganizational coordination in the airline industry,

 1925-1938: A transaction cost approach. Journal of Management, 14: 529-546.

Burt, R. S. 1997. The contingent value of social capital, Administrative Science


 Quarterly, 42: 339-365.

(Burt’s book, Structural holes: The social structure of competition. Cambridge, MA:

 Harvard University Press, is the place for more information on this perspective).

Stuart, T. E. 1998. Network positions and propensities to collaborate: An investigation of

 strategic alliance formation in a high-technology industry, Administrative Science

 Quarterly, 43: 668-698.

Ahuja, G. 2000. Collaboration networks, structural holes, and innovation: A longitudinal

 study, Administrative Science Quarterly, 45: 425-455.

Powell, W. W., Koput, K. W. & smith-Doerr, L. 1996. Interorganizational collaboration

 and the locus of innovation: Network of learning in biotechnology, Administrative

 Science Quarterly, 41: 116-145.

Walker, G., Kogut, B., & Shan, W. 1997. Social capital, structural holes, and the


 formation of an industry network, Organizational Studies, 8: 109-125.

Ghoshal, S., & Bartlett, C. A. 1990. The multinational corporation as an inter-organizational network. Academy of Management Review, 15: 603-625.

Gulati, R. & Singh, H. 1998. The architecture of cooperation: Managing coordination

 and appropriation concerns in strategic alliances, Administrative Science


 Quarterly, 43, 781-814.

Powell, W. W. & Smith-Doerr, L. 1994. Networks and economic life. In N. Smelser & R.
 Swedberg (Eds.) Handbook of Economic Sociology, 365-02, Princeton, N. J.:

 Princeton University press.

Shan, W. G., Walker, G., & Kogut, B. 1994. Interfrim cooperation and startup innovation

 in the biotechnology industry, Strategic Management Journal, 15: 387-394.
Session 8
Foundations: The Environment & Adaptation
Duncan, R. 1972. Characteristics of organizational environments and perceived environmental uncertainty. Administrative Science Quarterly, 17(3): 313-327.

Milliken, F. J. 1987. Three types of uncertainty about environment: State, effect, and 
response uncertainty. Academy of Management Review, 12: 133-143.

Brown, Shona L. and Eisenhardt, Kathleen. 1997. The Art of Continuous Change: Linking Complexity Theory and Time-paced Evolution in Relentlessly Shifting Organizations. Administrative Science Quarterly, 42: 1-34.

Levinthal, Daniel. 1997. Adaptation on rugged landscapes. Management Science, 43 (July): 934-950.

Haveman, Heather A., Michael V. Russo, and Alan D. Meyer.  2001.  “Organizational environments in flux:  The impact of regulatory punctuations on organizational domains, CEO succession, and performance.”  Organization Science, 12:  253-273.

Casciaro, T. and Piskorski, M. J. 2005. Power imbalance, mutual dependence, and constraint absorption: A closer look at resource dependence theory. Administrative Science Quarterly, 50: 167-199.

Recommended

Lawrence, P. & Lorsch, J. 1986. Organization and environment. Homewood IL: Irwin. P. 

8-17, 23-53, 84-108, 133-140, and 151-158.

Boyd, B. K., Dess, G. G., Rasheed, M.A. 1993. Divergence between archival and

perceptual measures of environment: Causes and consequences. Academy of 

Management Review, 18: 204-226.

Delacroix, Jacques and Anand Swaminathan. 1991. Cosmetic, speculative, and adaptive organizational change in the wine industry: A longitudinal study. Administrative Science Quarterly, 36: 631-661.

Bourgeois, L. J. 3, McAllister, D. W., & Mitchell, T. R. 1978. The effects of different 

organizational environments upon decisions about organizational structure.

Academy of Management Journal, 21: 508-514.

Daft, R. L. & Weick, K. E. 1984. Toward a model of organizations as interpretation sytems. Academy of Management Review, 9: 284-295.

Smircich, L. & Stubbart, C. 1985. Strategic management in an enacted world. Academy 
of Management Review, 10: 724-736.

Bluedorn, A. C. 1993. Pilgrim’s progress: Trends and convergence in research on

organization size and environments. Journal of Management, 9: 163-191.

Pfeffer, J. 1988. A resource dependence on intercorporate relations. In M. Mizruchi and 

M. Schwatz (Eds.) Intercorporate Relations, 25-55, Cambridge.

Miller, D. 1983. The correlates of entrepreneurship in three types of firms. Management
Science, 29: 7.

Session 9 
Contemporary Perspectives: Population Ecology Theory

Required

Hannan, M.& Freeman, J. 1977. The population ecology of organizations. American Journal of Sociology, 82: 929-964.

Hannan, M. & Freeman, J. 1984. Structural inertia and organizational change. American Sociological Review, 49: 149-164.

Carroll, G. R. 1985. Concentration and specialization: Dynamics of niche width in populations of organizations. American Journal of Sociology, 90 (6): 1262-1283.
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Hannan, M. T. & Freeman, J. 1989. Organizational Ecology, Cambridge, MA: Harvard University Press, Ch. 1-6., p. 3-144.
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Foundations: Contingency Theory
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Contemporary Perspectives: Institutional Theory & Embeddedness
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