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Step 2 Inquiry Lesson Design
	Instructor Information

	Bethany Goerdel, M.S.
Master Science Teacher
Office Location: Science Hall, Room 225

Office Hours: By Request (best time is Thursdays at 11:00am if not observing a teach)

UTeach Office Phone: 817-272-0796

E-mail: goerdel@uta.edu
	Jacqueline Weilmuenster, M.Ed.
Master Math Teacher
Office Location: Science Hall, Room 225

Office Hours: By Request (best time is Thursdays after class if not observing a teach)

UTeach Office Phone: 817-272-0796

E-mail: jmweilm@uta.edu


Course Information

Step 2: Inquiry Lesson Design  

SCIE 1102-001

Thursdays 8:00am- 9:20am
Semester: Spring, 2016
Course Location and Time: Science Hall, Room 226

No textbook – All readings and resources are provided in the courseware or online. You will be expected to bring your math/science journal with you to each class.
Course Rationale
This course will provide students with:

· An opportunity to explore teaching in science or mathematics as a career

· Early field experiences in teaching

· An introduction to the theory and practice that is necessary to design and deliver excellent instruction

Students who want to explore teaching careers become familiar with the grades 6-8 environments by observing and discussing junior high school classrooms, and by teaching three lessons in a junior high school class. They build and practice lesson design skills and also become familiar with excellent science and mathematics curricula. A significant number of UTeach students enjoy their teaching experiences in grades 4-8 to the extent that they decide to pursue teaching certification in the middle grades. As a result of the Step 1 and Step 2 experiences, students generally are able to make a decision whether they want to pursue a pathway to teacher certification through the UTeach program.
Course Description
Class meets once a week on campus for a total of an hour and a half. During class time, students learn about the junior high school environments, and study, design, and analyze the results of inquiry-based lessons. During the field experiences, students teach the lessons they have prepared.

In Step 2, UTeach students teach to junior high school students in grades 6, 7, 8 and 9. They are required to observe one time and then teach three inquiry-based lessons. They usually teach in teams. Field assignments are typically in schools in the Hurst Euless Bedford Independent School District. 
The course emphasizes writing good 5E lesson plans, with a focus on the importance of using appropriate questioning and assessment strategies throughout the lesson. In Step 2, students develop pre- and post-assessments for performance objectives. 

Course Requirements
Students must be able to:

· Use Blackboard to access the course web site as well as download and submit assignments

· Create Microsoft® Word documents

· Check e-mail daily

· Attach Microsoft® Word documents to e-mail messages

· Check the course website weekly
If assistance is needed to meet these requirements, please see your instructors.

Course Objectives

After completing Step 2, students will be able to:

1. Utilize process and content knowledge to plan and teach three middle school lessons based on the Texas Essential Knowledge and Skills Standards;

2. Make use of exemplary sources of inquiry-based science and mathematics lessons;

3. Design and deliver three inquiry-based lesson plans using the 5E model;

4. Write measurable and observable lesson objectives and design assessments of those objectives;

5. Use and evaluate the appropriateness of technology;

6. Use probing questions to elicit feedback to determine students’ acquisition of knowledge;

7. Use pre- and post-assessments to evaluate student learning and as a basis for revising a lesson plan;

8. Provide instructive feedback to peers;

9. Reflect on teaching experiences in order to revise lesson plans;

10. Implement safe classroom practices;
11. Consider the unique attributes of adolescents in order to implement teaching strategies that are effective in the middle school environment;

12. Assess decision to pursue teaching as a career path.
Lecture Topics/Schedule Fifteen-Week Session
	Class
	Topic
	Due Dates
	Field Experiences

	Week 1

January 21
	Course Orientation

Mini Syllabus and Field Experience Calendar

Background Checks, Journals

Schedules/Partnering

Lesson: Write It, Do It
	
	

	Week 2

January 28
	Email Etiquette

Assignment Requirements and Due Dates

Mentor Teacher Information Sheet

Observation Instructions

Students brainstorm the 5E’s

Handout: Stages of 5E Lesson Matching
	
	

	Week 3

February 4
	Use of Technology and CBR

Lesson – Walk the Line

Technology Requirements for Step 2

Introduce Additional Probeware
Observation Reflection Requirements
	
	Feb 1 - 12

Observation

	To Be Determined
	Meet Mentor Teachers

Classroom Observation Instructions
	
	

	Week 4

February 11
	Writing a 5E Lesson – Work on first lesson plan

(Schedule practice time w/ partner)

Material Checkout Procedures
	Observation

Reflection (OR) Due in Blackboard by Thurs Feb 11
	

	Week 5

February 18
	Use of Technology and CBR, Continued

Lesson Reflection Requirements

Peer Review Requirements

Peer Reviews - Practice First Lesson Plan
	Lesson Plan 1 (LP1) Due in Blackboard by Thurs Feb 18
	

	Week 6

February 25
	.

Inquiry in Math and Science Demo Lessons

Finalizing 2nd Lesson Plan Topic


	Peer Review 1 (PR1) Due in Blackboard by Thurs Feb 25
	Feb 22 – Mar 4

Teach 1

	Week 7

March 3
	Depth of Knowledge – How To Write Good Probing Questions

Writing a 5E Lesson – 2nd Lesson Plan
	Lesson Plan 2 (LP2) Due in Blackboard by Thurs Mar 3
	

	Week 8

March 10
	Working with Partners Activity

Dispositions

Peer Reviews - Practice 2nd Teach -  1st 30 min.
	Teach 1 Reflection (R1) Due in Blackboard by Thurs Mar 10
	Mar 11 – 31 Teach 2

	
	SPRING BREAK
	
	

	Week 9

March 24
	Applications in Math and Science Demo Lessons

Writing a 5E Lesson – Finalize Topics for 3rd Lesson Plan
	Peer Review 2 (PR2) Due in Blackboard Thurs Mar 24
	

	Week 10

March 31
	World’s Strongest Animal Lesson

Connections Between Math and Science
	Teach 2 Reflection (R2) Due in Blackboard by Thurs Mar 31
	

	Week 11

April 7
	Understanding Adolescents/Junior high
Writing a 5E Lesson – 3rd Lesson Plan
	Lesson Plan 3 (LP3) Due by

Thurs Apr 7


	

	Week 12

April 14
	ELL: Making Content Comprehensible

Peer Reviews - Practice 3rd Teach -  1st 30 min.
	Peer Review 3 (PR3) Extra Due in Blackboard by Thurs April 21
	Apr 11 – 22

Teach 3

	Week 13

April 21
	Understanding by Design (UbD)

Analysis of STAAR Items

Write an Explore To Teach the Concept
	
	

	Week 14

April 28
	Inquiry in Math and Science

Understanding by Design (UbD) Article
	Teach 3 Reflection (R3) Due in Blackboard by Thurs April 28
	

	Week 15

May 5
	Final Project


	This project is a grade. You must be present this class period to get the credit.
	


	Students will be able to…
	Evidence of Student Learning:

	demonstrate science or mathematics content knowledge in the planning and teaching of three junior high lessons.
	· a paragraph in each lesson plan that provides background information on the concepts presented, including relevant district, state, or national standards

· content accuracy throughout each lesson plan

· written feedback by the mentor teacher and/or master teacher following observations of student teaching

	utilize exemplary sources of inquiry-based science and mathematics lessons.
	· participation in demonstrations of model lessons selected from exemplary sources

· sources cited in each lesson plan

	write performance objectives aligned with national and state standards and assessments of those objectives for each lesson.
	· performance objectives and corresponding assessments included in each lesson plan

· standards (TEKS) cited in each lesson plan

	design and teach inquiry-based lessons using the 5E Instructional Model.
	· three inquiry-based lesson plans

· written feedback on draft lesson plans by master teacher prior to student teaching

· written feedback by the mentor teacher following observations of student teaching

· written feedback by a master teacher following observations of student teaching

	demonstrate awareness of personality and learning differences and discuss the implications for teaching and learning.
	· completion and analysis of personal learning difference or personality survey instrument

· participation in class discussions on the implications of personality and learning differences for teaching and learning

	use probing questions to elicit feedback to determine students’ acquisition of knowledge.
	· participation in class discussions on questioning strategies

· extensive examples of possible questions and expected responses listed in each lesson plan

· written feedback on draft lesson plans by master teacher prior to student teaching

· written feedback by the mentor teacher following observations of student teaching

· written feedback by a master teacher following observations of student teaching

	discuss strategies for achieving instructional equity.
	· discussion of strategies for achieving instructional equity
· participation in class activities modeling strategies for achieving instructional equity

	demonstrate proficiency in the use of technology for professional productivity purposes.
	· Consistent use of various productivity applications and technologies such as email, web-based courseware, Internet, word-processing and presentation applications, etc.  

	plan for and implement safe classroom practices.
	· safety issues addressed in each lesson plan

· written feedback on draft lesson plans by master teacher prior to student teaching

· written feedback by the mentor teacher following observations of student teaching

· written feedback by a master teacher following observations of student teaching

	reflect on personal interest in teaching.
	· written reflections following student teaching experiences. 


Course Expectations

1. Attendance and Disposition
For Step 2, twenty-five points of your grade are based on attendance and active participation in all class sessions. You will lose five points for every absence. Credit for attendance requires arriving to each class session on time, participating in all class activities, and staying until the session ends. If you arrive late or leave early, you will lose 2 points of your attendance grade. Arriving more than 30 minutes late for class will constitute an absence. Attendance will be taken at 8:10am.

In class you will: 1) plan and practice your lessons; 2) receive feedback from the instructors and other members of the class regarding your lesson; and 3) observe and learn from demonstration lessons. Because most topics and activities are covered only in class, missing class means you will miss essential information and experiences.  “Participation” included active engagement in all class activities and discussions, and regular communication outside of class with your teaching partner, Instructor and Mentor Teacher. 

If you are working with a partner, the workload for each lesson will be shared equally. If you are not in class, you inconvenience your partner by forcing him or her to work with you outside of class. If you miss a class, it is your responsibility to communicate with your partner about how to coordinate the next Teach. Don’t leave your partner guessing about how and when you will get together!

OBSERVANCE OF RELIGIOUS HOLIDAY: By UT Arlington policy, you must notify the instructor of your pending absence at least fourteen days prior to the date of observance of a religious holy day. If you must miss a class, an examination, a work assignment, or a project in order to observe a religious holy day, you will be given an opportunity to complete the missed work within a reasonable time after the absence.  If this absence is to occur during a time listed for your field experience; it is your responsibility to reschedule the teach date with your team and mentor teacher keeping in mind that all field experiences must be complete by the last day of classes.  It is possible that missing a field experience will require the student to write an additional lesson to teach on an alternative date.

2. Field Experiences.
In Step 2, you will teach in a junior high school science or mathematics class in a public school in the area. At the beginning of the course of the semester, you will visit this classroom to conduct an observation and to teach three inquiry-based lessons. Early in the semester, pairs will meet their Mentor Teachers to verify the dates of the observations and the dates and topics of the lessons. 

Your Mentor Teachers will give you feedback (electronically or in hard-copy) after each lesson you teach. You are responsible for ensuring that a copy of this feedback is submitted via the assignment tab using blackboard. Your Mentor Teachers will also write a final evaluation of your field experience, which will be mailed to and filed in the UTeach Arlington office. You may request a copy of the final evaluation upon completion of the semester.

If you have a serious emergency and you must miss your scheduled teaching day, notify your partner, your Mentor Teacher, and your Instructor as soon as possible. Your partner will teach the lesson alone and you will be required to make up the missed teaching day. Teaching the lessons is a requirement of Step 2. Regardless of your final average, failure to teach all THREE required lessons will result in a failing grade for the course.
Transportation Concerns: If an emergency arises and you have to miss your scheduled teaching day, notify your partner, your mentor teacher and your UTA instructor as soon as possible. Your partner should teach the lesson alone if necessary. Do not miss your teaching assignment due to a transportation problem. Seek help:
· Bethany Goerdel (lead instructor)

(940-594-8976)
· Jacqueline Weilmuenster

(817-975-0536) 

Hertz - Join on the website: http://www.connectbyhertz.com/; Call for reservations: 1-877-654-4400 or you can use a ride app, like Uber or Lyft. 
3. Professionalism in the Field.
As representatives of the University of Texas at Arlington and UTeach Arlington, we expect you to be professional when participating in your field experiences for this class.

· You are expected to observe all district policies and procedures.

· Sign in at the front office of the school each day that you visit. You must bring your driver’s license with you. Some schools will provide you with a sticker or badge that identifies you as a visitor. If you are given this kind of identification, wear it.

· Dress professionally. All districts have a dress code for teachers, student teachers and others in field placements. Of particular note is the restriction against wearing jeans, flip flops, jewelry in visible pierced areas other than the ear, t-shirts, shorts, or exercise clothing.

· Arrive in the classroom at least 15 minutes before your scheduled teaching time; arrive earlier before a technology or lab-based lesson to set up and troubleshooting equipment.

· Practice every aspect of your lesson before you teach it. Decide exactly how you and your partner will share the teaching responsibilities. Make a plan for how you will transition from each part of the lesson to the next.

· Learn and use the names of your students! Make nametags or nameplates and bring them with you to each lesson. This is an easy and effective classroom management technique! 
Teaching Supplies. 

Supplies are available for you to check out for use in your lessons. You are responsible for all items in your care and must return them in a timely fashion. Failure to do so may result in financial bars.

If you need to purchase supplies for a particular lesson, you must get prior approval from your Instructor and from Jessica Hance, the UTeach Laboratory and Technology Services Supervisor.

If you require Jessica’s help with reserving supplies, it is your responsibility to let her know at least five days in advance.  Materials that have to be ordered require a two-week notice and must be approved by the instructor before the request.
Class Attendance and Expectations.

Attendance: Your grade is based on active participation at all class sessions. In order for an absence to be considered “excused” you must:

· Contact the instructor on or before the class day with an explanation. UTeach follows UTA policy for “excused” absences. 
· Make arrangements to get any handouts that were distributed.

· Contact your teaching partner to coordinate the next lesson.

· Note: You will be working in groups to prepare lessons. Missing class means you will miss the opportunity to work with your partner and to prepare to teach your lesson. Your students deserve your best effort.

Technology Proficiency: You will be required to be computer literate when you teach, so we will require you to demonstrate some basic productivity skills in this course. As you progress through the program you will acquire more advanced skills and learn more about how to integrate technology into instruction. These skills will be documented in your program file so that we can certify that you have completed the technology proficiencies required for teacher certification. 

Reflections: Email a reflection concerning each classroom visit to your UTA instructors. See calendar for due dates. 
Lesson Plans: Each student will write three lesson plans for your junior high school class. These lesson plan assignments will be discussed thoroughly in the Step 2 class. Lesson plans are due one week prior to your Teach week. See calendar for due dates.

Grading
No textbook – All readings and resources are provided in the courseware or online. You will be expected to bring your math/science journal with you to each class. There are no tests, quizzes, or final exam. Instead, you will do an in-class final project. The points earned for Step 2 will total to 100 for the semester. The grading system as per UTA policy is as follows.

A = 90 – 100          B = 80 – 89            C = 70 – 79            D = 60 – 69            F = Below 60
Grading Rubric

	Title 
	Points

	Attendance and Disposition 
	25

	3 Teaches and Teach reflections
(Includes professionalism, order supplies, communication, presentation; teacher feedback must be submitted)
	15

	3 Lesson plans for teach (submitted, revised, approved)
	30

	1 Classroom Observation Reflection (OR)
	10

	2 Peer Reviews 
	10

	Final Project Presentation
	10

	TOTAL available points for the semester
	100


Americans with Disabilities Act (ADA): The University of Texas at Arlington is on record as being committed to both the spirit and letter of federal equal opportunity legislation, including the Americans with Disabilities Act (ADA). All instructors at UT Arlington are required by law to provide “reasonable accommodations” to students with disabilities, so as not to discriminate on the basis of that disability. Any student requiring an accommodation for this course must provide the instructor with official documentation at the beginning of the semester in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102. Only those students who have officially documented a need for an accommodation will have their request honored. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability or by calling the Office for Students with Disabilities at (817) 272-3364.
Academic Integrity: All students enrolled in this course are expected to adhere to the UT Arlington Honor Code
I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources. I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

Instructors may employ the Honor Code as they see fit in their courses, including (but not limited to) having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted. Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University.

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student’s responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. Contact the Financial Aid Office for more information.
Electronic Communication: UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Student Feedback Survey: At the end of each term, students enrolled in classes categorized as lecture, seminar, or laboratory shall be directed to complete a Student Feedback Survey (SFS). Instructions on how to access the SFS for this course will be sent directly to each student through MavMail approximately 10 days before the end of the term. Each student’s feedback enters the SFS database anonymously and is aggregated with that of other students enrolled in the course. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback is required by state law; students are strongly urged to participate. For more information, visit http://www.uta.edu/sfs.
Final Review Week: Step 2 classes will not have a final exam.  A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. During this week, classes are held as scheduled. In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.

Plagiarism: Plagiarism is the presentation of another person's work as your own, whether you mean to or not!   Copying or paraphrasing passages from another writer's work without acknowledging that you've done so is plagiarism. Allowing another writer to write any part of your essay is plagiarism. Plagiarism is a serious offense. If you are suspected, you will be called before the Vice President for Student Affairs for disciplinary action. You will be given an incomplete for the course until your case is resolved. Plagiarism is easy to avoid. Simply acknowledge the source of any words, phrases or ideas that you use. If you're not sure how to quote or paraphrase a source or if you need help with the format of endnotes or bibliographies, check with me. While you can (and should) seek the help and advice of friends, classmates, and tutors, be sure that your written work is completely your own.
To learn how to properly acknowledge sources, complete the UTA Library’s tutorial located at http://library.uta.edu/tutorials/Plagiarism/.
Student Support Services: The University of Texas at Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may visit the reception desk at University College (Ransom Hall), call the Maverick Resource Hotline at 817-272-6107, send a message to resources@uta.edu, or view the information at www.uta.edu/resources.
University Mission: The mission of The University of Texas at Arlington is to pursue knowledge, truth, and excellence in a student-centered academic community characterized by shared values, unity of purpose, diversity of opinion, mutual respect and social responsibility. The University is committed to lifelong learning through its academic and continuing education programs, to discovering new knowledge through research and to enhancing its position as a comprehensive educational institution with bachelor’s, master’s, doctoral and non-degree continuing education programs. 
University of Texas at Arlington

College of Education Conceptual Framework
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The conceptual framework of the UT Arlington College of Education was developed collaboratively and has evolved over time. Following the identification of a set of core values held by all involved in the preparation of candidates enrolled in the College, members of the University, PK-12 districts, higher education institutions, and area business and foundation communities worked together to develop a shared vision for education.

All activities in the College are guided by the premise that we are Partners for the Future, committed to fostering critical, creative thinkers prepared to engage meaningfully in a dynamic society. This premise is characterized and distinguished by three core values: Professionalism, Knowledge, and Leadership. Research, Diversity, and Technology are themes woven throughout each core value. The College mission, core values, and themes serve as the coherent thread running through all professional programs, guiding the systematic design and delivery of clinical/field experiences, course curricula, assessments, and evaluation. The Conceptual Framework consists of six interrelated and interacting components, which are viewed as essential contexts for the shaping of informed, skilled, and responsible partners:

The first core value, Professionalism, represents the contention that candidates develop an expertise and specialized knowledge of their field. A high quality of work, standard of professional ethics and behaviors, as well as work morale and motivation are all necessary factors of a developed interest and desire to excel in job performance. 

The second core value, Knowledge, represents candidate theoretical or practical understanding of a subject. In today's world, candidate knowledge includes not only academic content mastery, but also skills such as critical thinking, communication, technology literacy, and collaboration, each required for success in college, life, and career. 

The third core value, Leadership, represents candidate ability to organize, assist, and support others in the achievement of a common task. Candidates develop and refine their leadership skills within the context of their interactions with PK-20 students, curricula, faculty, and other professionals.  The additional three components of the model, Research, Diversity, and Technology, represent themes woven into the core values: 

Research encompasses the investigation of ideas and theories with the purpose of discovering, interpreting, and developing new systems, methods, and support for knowledge, behaviors, and attitudes. 

Diversity is an indispensable component of academic excellence. A commitment to diversity means a dedication to the inclusion, welcome, and support of individuals from all groups, encompassing the various characteristics of persons in our community such as race, ethnicity, national origin, gender, age, socioeconomic background, religion, sexual orientation, and disability. 

Technology is emphasized throughout all programs and is used to support and improve content delivery and student learning. 

All components lead to the achievement of one goal–the development of informed and responsible Partners for the Future–who are committed to fostering analytical, innovative thinkers prepared to engage meaningfully in a dynamic society.

Dispositions in College of Education (check list)

DIGRESSION REPORT FOR USE IN CASES OF DIGRESSIONS FROM COEHP PROFESSIONAL DISPOSITIONS GUIDELINES

The appropriate faculty, staff, administrator, or other supervisor will complete the following check sheet for students and candidates in cases of digressions from COEHP Professional Dispositions Guidelines.

This document indicates VIOLATIONS the COEHP Policy and Guidelines for Professional Dispositions (indicated by a check):

A. Professional Demeanor: TAC Standards 1.9, 1.10, 2.1 through 3.9
□ Demonstrates respect and consideration for the thoughts and feelings of others (diverse populations, school personnel, university personnel, PreK-16 students)
□ Demonstrates kindness, fairness, patience, dignity and respect in working with others

□ Accepts decisions made by institutional authority 

□ Treats others in a just and equitable manner

□ Maintains composure and self-control

□ Responds positively to constructive criticism

□ Follows appropriate channels of communication/authority

□ Reacts professionally (calm and patient) when under stressful situations

B. Professional Practices: TAC Standards 1.1 through 3.9

□ Complies with class and program requirements

□ Attends classes, trainings, and field experiences 

□ Arrives on time and remains for the duration

□ Is prepared, engaged, and meets deadlines

□ Demonstrates academic integrity and honesty

□ Maintains appropriate confidentiality at all times

□ Demonstrates compliance with all laws and regulations

□Demonstrates compliance with university policies and TEA/professional specialty program area standards

C. Professional Appearance: TAC Standards 1.7, 1.10, 2.5

□ Displays personal appearance and/or hygiene appropriate for professional settings 
D. Professional Language/Communication: TAC Standards 1.1, 1.7, 1.9, 1.10, 1.11. 2.1, 2.3 through 2.5, 2.7, 3.1 through 3.6, 3.8, 3.9

□ Uses appropriate and professional language and conduct 

□ Works effectively, collaboratively, and equitably with others 

□ Receives feedback in a positive manner and makes necessary adjustments 

□ Uses electronic and social media appropriately, e.g., texting, Facebook, Linked-In

□ Follows school and state regulations in electronic contacts made with PreK-12 students, parents, administrators, professors and others professionals 

□ Uses UT Arlington email as official university form of electronic communication and information

□ Uses respectful electronic communication etiquette in course related materials and correspondence,      such as in Blackboard and email

Texas Administrative Code, Ethics and Standard Practices for Texas Educators: http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=7&ch=247&rl=2 
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