Course Syllabus

Military Science and Leadership (MSL) 101
Introduction to the Army and Critical Thinking
Fall Semester
Instructor 
SFC Anthony R. Cook, Military Science Instructor
Office: College Hall Room B14 O: 817-272-2248, C: 903-203-3588 EMAIL: anthony.cook@uta.edu
Office Hours and Appointments: 

Office Hours: Office Hours:  M-F, 0930 -1600; appointments preferred. I am regularly available during normal work hours for academic, military, or personal counseling throughout the semester.   
Philosophy Statement

My philosophy for teaching and learning is a two way form of communication between cadre and Cadets. Cadre deserves to give their best to their Cadets and the Cadets give their best to their cadre. Being prepared is imperative to learning and having the materials, opportunities and feedback to help you learn. Staying motivated will be challenging at times but it is a tool that will help you to become a successful leader. Respect for everyone is something that is not an option, keeping your military bearing and using proper military customs and courtesies will help you grow as a person. Applying the things that you have learned in and out of the classroom is something that you need apply to critical thinking and problem solving. As Cadets you must be willing to work with other Cadets in various roles within the Cadet Battalion to accomplish their mission and or task.
Course Description
MSL 101 introduces you to the personal challenges and competencies that are critical for effective leadership and communication. You will learn how the personal development of life skills such as cultural understanding, goal setting, time management, stress management, and comprehensive fitness relate to leadership, officership, and the Army profession. As you become further acquainted with MSL 101, you will learn the structure of the ROTC Basic Course program consisting of MSL 101,102, Fall and Spring Leadership Labs, and CIET.  
The focus is on developing basic knowledge and comprehension of Army leadership dimensions, attributes and core leader competencies while gaining an understanding of the ROTC program, its purpose in the Army, and its advantages for the student.
Course Objectives
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Admin/ Assessment

The Army Profession  Comprehends and accepts  the Army as a values based organization that embraces the Warrior Ethos.

Professional 

Competence 

Understands the concept of professionalism and demonstrates proficiency of select individual military skills (within 

curriculum). 

Adaptability  Defines and uses the  problem solving process in military and non-military problems.

Teamwork

Demonstrates the individual's roles and responsibilities in support of  team efforts. 

Appreciates and values the contributions of different and diverse cultures as they apply in the Army and on the college 

campuses. 

Demonstrates an introductory  level of writing and speaking proficiency and basic negotiation strategies required for 

effective leadership.

Lifelong Learning 

Understands the principles of lifelong learning through an appreciation of learning styles and knowledge of adult learning 

principles.

Comprehensive Fitness 

Comprehends the basic elements of Comprehensive Soldier and Family Fitness and exhibits a functional knowledge of 

resiliency factors.
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Teamwork
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principles.

Comprehensive Fitness 

Comprehends the basic elements of Comprehensive Soldier and Family Fitness and exhibits a functional knowledge of 

resiliency factors.


Learning Objectives and Homework
L01, Course Overview 
· Describe MSL 101 course structure:  the six Army Learning Areas

· Describe MSL I course outcomes
· Locate MSL 101 course content

· Explain required course assignments & student expectations
· Download and review course syllabus and course map located on ROTC Bb

  

   https://rotc.blackboard.com/webapps/portal/frameset.jsp
Next Class; Cadet Assignments:

· FM 7-22.7 The Noncommissioned Officer Guide PG D23
L02, Pre Combat Checks & Pre Combat Inspections (PCC&PCI)
· When do you conduct PCC’s and PCI’s

· Who and why do you conduct PCC’s & PCI’s

Next Class; Cadet Assignments:

· Read Cadet eBook, [T] Officership, [C] The Army [S] Customs and Courtesies and [C] Structure [S] U.S. Army/SROTC Rank and Structure; answer “Critical Thinking” questions, prepare to discuss in class

· TC 3-21.5, Drill and Ceremonies; Chapters 1, 2, 4, and 13

· Read Student Handout MSL101L02_SH2.doc (GTA 21-02-027)

L03, US Military Customs & Courtesies

· Identify military rank
· Salute at appropriate times
· Respond to passing colors
· Respond to national and military music
Next Class; Cadet Assignments:

· Read Cadet eBook, [T] Values and Ethics [C] Army Programs [S] Sexual Harassment/Assault Response and Prevention (SHARP) Program

· Browse SHARP Program Website http://www.preventsexualassault.army.mil/ 

· Read MSL101L03_Introduction_to_I_AM_Strong_SH_Transcript 

· Read AR 600-20, Army Command Policy, 18 Mar 08 (RAR 005, 09/20/2012); Chapter 7 and 8

L04, Introduction to I A.M. STRONG

· Explain the vision of the Army’s I. A.M. STRONG campaign 
· Define how sexual harassment and sexual assault is incompatible with Army values, warrior's ethos, and Soldier's creed

Next Class; Cadet Assignments:

· Complete Part One of the Student Handout MSL101L04_How_to_Study_and_Learn_SH prior to class

· Complete Part Two of the Student Handout MSL101L04_How_to_Study_and_Learn_SH following class

L05, How to Study and Learn

· Identify the three types of learning 

· Identify specific study methods
Next Class; Cadet Assignments:

· Read Cadet eBook
L06, Military Communication 
· Proper military radio procedures
· Call for Fire
Next Class; Cadet Assignments:

· Review notes and look at blackboard
L07, Mid Term Exam Review
Next Class; Cadet Assignments:

· Study for the Mid-term Exam 

· This exam is a comprehensive evaluation that contains information covered in lessons L02 to L06
· Students must achieve a score of 70% or higher on the Mid-term Exam
L08, Mid-Term Exam
Next Class; Cadet Assignments:

· Read Cadet eBook, [T] Personal Development [C] Comprehensive Fitness [S] Comprehensive Soldier and Family Fitness [P] Introduction to Comprehensive Soldier and Family Fitness to [P] Dimensions of CSF2 and [P] Army Ready and Resilient Campaign (R2C)

· Read MSL101L05_R2C_CSF2_SH; CSF2 Fast Facts; Nov 2013

· View R2C Video: www.youtube.com/watch?v=JqQeWgE6gus&feature=youtu.be
· Browse R2C website http://www.army.mil/readyandresilient/standto/ 

· View CSF2 Video: www.youtube.com/watch?v=EpN8pjL5qjQ&feature=youtu.be
· Browse CSF2 website http://csf2.army.mil/index.html
L09, Ready and Resilient Campaign (R2C)

· Apply the five dimensions of strength
Next Class; Cadet Assignments:

· Cadet eBook, [T] Personal Development, [C] Comprehensive Fitness [S] Health and Fitness

· Cadets must familiarize themselves with the http://www.choosemyplate.gov/ website

· Complete Practical Exercise using SH1 and SH2 (Personal Fitness Goal)

· NOTE:  At the completion of MSL101L08 Goal Setting Process, assign the PE- Goal Setting Worksheet; explain what products and deliverables are due and the suspense date. 

· Post-Class Homework Assignment:  Complete PE (SH1 Goal Setting Worksheet), use the seven-step process together with what you know about SMART goals to develop a personal goal plan for your special dream or outcome goal.

L10, Health and Fitness

· Identify components of the Choose My Plate Food Guide

· Understand the importance of practicing portion control

· Understand the benefits of healthy nutrition

· Explain how physical activities benefit your personal health and fitness

· Develop an exercise strategy to meet your personal fitness goal

· Next Class; Cadet Assignments:

· Read Cadet Ebook, [T] Personal Development  [C] Adaptability  [S] Critical Thinking and Problem Solving 

· [P] Critical Thinking and Problem Solving 

· [P] Critical vs. Creative Thinking 

· [P] Recognize Traits Exhibited by Critical Thinkers

· [P] Critical Thinkers 

· Read MSL101L10_Introduction_to_Critical_Thinking_SH

L11, Introduction to Critical Thinking

· Define critical thinking

· List the elements of thought

· Next Class; Cadet Assignments:

· Write a short paper describing the solution to the ethical dilemma discussed in class using the Elements of Thought.

· Review Cadet eBook, [T] Personal Development  [C] Adaptability  [S] Critical Thinking and Problem Solving; 

· [P] Critical Thinking and Problem Solving 

· [P] Critical vs. Creative Thinking 

· [P] Recognize Traits Exhibited by Critical Thinkers 

· [P] Critical Thinkers 

· Read MSL101L11_Apply_Critical_Thinking_Skills_SH

L12, Apply Critical Thinking

· Analyze the logic of an article

Next Class; Cadet Assignments:

· Post Class Homework- Using MSL101L11 Apply Critical Thinking Skills SH, complete PE Part III (Analyze a Current News Event)

· Study for the Final Exam

L13, Review for Final 

· This exam is a comprehensive evaluation that contains information covered in lessons L01 to L12
· Students must achieve a score of 70% or higher on the Final Exam

NOTE:  If the lessons progressive sequence was changed and differs from this CMP, the instructor is responsible for verifying that the exam content is correct.
Next Class; Cadet Assignments:

· Review for Final
L14, Review for Final 

· This exam is a comprehensive evaluation that contains information covered in lessons L01 to L12
· Students must achieve a score of 70% or higher on the Final Exam

NOTE:  If the lessons progressive sequence was changed and differs from this CMP, the instructor is responsible for verifying that the exam content is correct.
L15, Final Exam

· This exam is a comprehensive evaluation that contains information covered in lessons L01 to L12
· Students must achieve a score of 70% or higher on the Final Exam

NOTE:  If the lessons progressive sequence was changed and differs from this CMP, the instructor is responsible for verifying that the exam content is correct.
Requirements
Readings
Students are responsible for all assigned and/or optional reading assignments. Students are expected to spend adequate time reading and reflecting on all written materials prior to class.
Quizzes

The class is interactive and uses homework and in-class assignments to evaluate learning. Quizzes are used at the Instructor’s discretion.
Mid-Term Exam
A mid-term exam will be given to test the levels of learning achieved by students in the first half of the course. 
Final Exam

A cumulative final exam will be given to test the levels of learning achieved by students throughout the course of the semester. 

Class Attendance and Participation: 

Punctual attendance at all scheduled classes and events is mandatory, unless prior arrangements are made with the instructor. Failure to do so will result in your absence being unexcused. Further, I expect each student to prepare appropriately for class and participate actively in learning through critical reflection, inquiry, dialogue, and group interactions. This includes participating in class discussion, sharing personal perspectives and experiences related to principles discussed in class or reading, and working with fellow students to engage in class and lab exercises. Attendance and participation in class will count at 10% of the overall grade.

Physical Training Attendance & Instruction: 

All contracted and scholarship cadets (to include Housing/Dorm Scholarship) will attend Physical Training (PT) in accordance with the Department of Military Science’s PT Attendance Policy which is currently Monday, Wednesday and Friday 0600-0700. All other cadets are strongly encouraged to attend PT as it will count as 10% of your grade. There will be two diagnostic APFT’s and one record APFT administered during the semester at UTA stadium. Your highest recorded APFT Score for the semester will be recorded as 10% of your overall grade. Documentation is generally required to state illness or injury. These instances will be handled on a case by case basis and contact with the instructor is mandatory to discuss grading terms.  

Blackboard: 

All formal class communication (announcements, grades, readings, resources, etc.) will be communicated via Army ROTC Blackboard at http://rotc.blackboard.com.  Student accounts and passwords will be validated after first class; students are required to check Blackboard at least twice weekly. 
Evaluation and Grading
Class Participation
15%
Lesson Assessments
20%

Final APFT
10%
Mid-Term Exam
25%
Final Exam
30%
20% Lesson Assessments includes:
Customs and Courtesies Quiz




3%

I AM Strong Group Exercise





3%

Learning Style Self Assessment




3%

RSC/CSF2 Website Individual Response

3%

Smart Goal Development Exercise



3%
Time Management Quiz






2%

Health and Fitness Quiz






3%

Each area of evaluation is necessary to earn a grade of “B”. The following grading scale will be used based on 100 points possible:

90-100

A
80-89

B

70-79

C

60-69

D
Extra Credit:

Extra credit points will be awarded for any Cadet that actively participates in any of the following ROTC Teams: Sam Houston Rifles, Color Guard, Ranger Challenge, BATAAN Road March, MAVCAV, Wonder Women, Front Runners and I am A Maverick. Other credits can be awarded for extra work within ROTC, contact instructor for allowable.(25 – 50 pts per team depending on the team) 

Every attempt will be made to offer adequate written assessments in explaining evaluations. All late papers and assignments will receive a 10% reduction in grade.
Character Development 

Throughout the year, your individual performance will be evaluated against required MSLI course end states and developmental outcomes.  This evaluation is the PMSs’ assessment of your performance against the Army Leadership Requirements Model (ALRM) rubric of performance indicators.  The ALRM Rubric is in ANNEX B of the Cadet Character Leader Development Strategy (CCLDS). 

The CCLDS Assessment Rubric results are documented using the Assessment Rubric Observation Tool (AROT).  The AROT assesses Curriculum and Cadet Summer Training (CST (Cadet Initial Entry Training (CIET) and Cadet leader Course (CLC)) prescribed content in meeting the Basic Officer Leader Course (BOLC A) Common Core Task List (CCTL) tasks and Army leadership development components described in the ALRM.

Each Cadet is responsible and expected to attain (know and do) the respective requirements for each MSL Level.  The tasks are grouped into the ALRM Attributes and Competencies.
Course Design and Format
This class will be conducted in an interactive manner. Everyone will be responsible for contributing to the success of the learning experience. Students will be expected to participate in a professional, respectful, courteous, and constructive manner. Lectures will be brief and interactive. You will have opportunity for extensive small group discussions and exercises throughout class to apply learning and provide reflection. Time will be given in class to discuss and work on projects and papers.

Collaboration

You are encouraged to work together with the instructor in modifying assignments, suggesting agenda, and raising questions for discussion. 
 Drop Policy

Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period. After the late registration period, students must see their academic advisor to drop a class or withdraw. Undeclared students must see an advisor in the University Advising Center. Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering. Students will not be automatically dropped for non-attendance. Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing. For more information, contact the Office of Financial Aid and Scholarships (http://wweb.uta.edu/aao/fao/).

Religious Accommodation
The Army places a high value on the rights of its Soldiers to observe tenets of their respective religions or to observe no religion at all.

The Army will approve requests for accommodation of religious practices unless accommodation will have an adverse impact on unit readiness, individual readiness, unit cohesion, morale, good order, discipline, safety, and/or health.

Requests for religious accommodation generally fall into five major areas:

· Worship practices.
· Dietary practices.

· Medical practices.

· Wear and appearance of the uniform.

· Grooming practices.
For more information please refer to AR 600-20, Army Command Policy, 6 November 2014, Chapter 5, paragraph 5-6. 
The American with Disabilities Act of 1990 requires universities to provide a “reasonable accommodation” to any individual who advises us of a physical or mental disability. If you have a physical or mental limitation that requires an accommodation or an academic adjustment, please arrange a meeting with me at your earliest convenience
The Office for Students with Disabilities, (OSD)  
www.uta.edu/disability or calling 817-272-3364. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability.
Counseling and Psychological Services, (CAPS)  
www.uta.edu/caps/ or calling 817-272-3671 is also available to all students to help increase their understanding of personal issues, address mental and behavioral health problems and make positive changes in their lives. 
Non-Discrimination Policy

The University of Texas at Arlington does not discriminate on the basis of race, color, national origin, religion, age, gender, sexual orientation, disabilities, genetic information, and/or veteran status in its educational programs or activities it operates. For more information, visit uta.edu/eos.

Title IX Policy

The University of Texas at Arlington (“University”) is committed to maintaining a learning and working environment that is free from discrimination based on sex in accordance with Title IX of the Higher Education Amendments of 1972 (Title IX), which prohibits discrimination on the basis of sex in educational programs or activities; Title VII of the Civil Rights Act of 1964 (Title VII), which prohibits sex discrimination in employment; and the Campus Sexual Violence Elimination Act (SaVE Act). Sexual misconduct is a form of sex discrimination and will not be tolerated. For information regarding Title IX, visit www.uta.edu/titleIX or contact Ms. Jean Hood, Vice President and Title IX Coordinator at (817) 272-7091 or jmhood@uta.edu.

Academic Integrity

 Students enrolled all UT Arlington courses are expected to adhere to the UT Arlington Honor Code:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources. I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

UT Arlington faculty members may employ the Honor Code in their courses by having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted. Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct. Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University. Additional information is available at https://www.uta.edu/conduct/. 

Electronic Communication

UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc. All students are assigned a MavMail account and are responsible for checking the inbox regularly. There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Campus Carry

Effective August 1, 2016, the Campus Carry law  (Senate Bill 11) allows those licensed individuals to carry a concealed handgun in buildings on public university campuses, except in locations the University establishes as prohibited. Under the new law, openly carrying handguns is not allowed on college campuses. For more information, visit http://www.uta.edu/news/info/campus-carry/
Student Feedback Survey

At the end of each term, students enrolled in face-to-face and online classes categorized as “lecture,” “seminar,” or “laboratory” are directed to complete an online Student Feedback Survey (SFS). Instructions on how to access the SFS for this course will be sent directly to each student through MavMail approximately 10 days before the end of the term. Each student’s feedback via the SFS database is aggregated with that of other students enrolled in the course.  Students’ anonymity will be protected to the extent that the law allows. UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback is required by state law and aggregate results are posted online. Data from SFS is also used for faculty and program evaluations. For more information, visit http://www.uta.edu/sfs.
Final Review Week

Semester-long courses, a period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week. The purpose of this week is to allow students sufficient time to prepare for final examinations. During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus. During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations. In addition, no instructor shall give any portion of the final examination during Final Review Week. During this week, classes are held as scheduled. In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.
Inappropriate Relationships

Per Army Directive 2016-17 (Protecting Against Prohibited Relations During Recruiting and Entry-Level Training and IAW Department of Defense Instructions (DoDI) 1304.33 (Protecting Against Inappropriate Relations During Recruiting and Entry Level Training).  

The Army and all Army personnel (including any Army military, civilian, or contractor personnel) will treat each prospect, applicant, recruit, and trainee with dignity and respect as they pursue their aspiration of serving in the military.  Army policy prohibits inappropriate relations between recruiters and prospects, applicants, and/or recruits and between trainers providing entry-level training and trainees. At a minimum and as required, the prospect, applicant, recruit, trainee, recruiter, or trainer will complete the following administrative actions. Commanders may add requirements to this list. 

(1) Trainers providing entry-level training will sign a DD Form 2982 that acknowledges their understanding of the prohibitions listed in paragraph 5d and their responsibilities regarding the policies to avoid the inappropriate behaviors and relations outlined in this directive. The DD Form 2982 will be recertified annually. The form will be locally filed and kept for 1 year after the trainer has left the unit.

(2) At the onset of the first training session, trainers will brief trainees on the policies in this directive and provide information that trainees can use to contact someone in leadership if they wish to report any issue related to a trainer’s inappropriate conduct.

(3) Trainees will sign a DD Form 2983 to acknowledge their understanding and responsibilities as outlined in this directive no later than the first day of entry-level training. The DD Form 2983 will be locally filed and kept until 6 months after the trainee has left the unit.

Counseling:  

Each student will schedule an initial and a final counseling session for the semester. Counseling sessions are generally 30 minutes long. It is generally on the cadet to contact the instructor to set up these two counseling sessions. I am regularly available during normal work hours for academic, military, or personal counseling throughout the semester. Unless I am in a scheduled meeting, feel free to stop by. For normal business, I can be contacted in my office. My phone number is 817-272-2248, e-mail is anthony.cook@uta.edu. 
Course References
· Cadet eBook: ROTC eBooks
· Course Syllabus (see https://rotc.blackboard.com)

· MSL 101 Course Map “Pony Blanket” (see https://rotc.blackboard.com MSL I)

· Bb Handouts (https://rotc.blackboard.com in each lesson plan) 

· See YouTube Channel for MSL Videos (www.youtube.com/channel/UC0t6LhApmHQ9YosAOlJ1tDA)

· Tenino Map Sheet & Protractor 

Publications

· AR 600-9:  Army Weight Control Program (Nov 06)
· AR 600-25:  Salutes, Honors and Visits of Courtesy (Sep 04)
· AR 670-1:  Wear and Appearance of Uniforms and Insignia (Mar 14)
· ADP 1-02: Operational Terms and Military Symbols (Aug 12) w/Ch1
· ADRP 1-02: Operational Terms and Military Symbols (Aug 12) w/Ch1
· ADP 1:  The Army (Sep 12) w/Ch1
· ADRP 1:  The Army Profession (Jun 13)

· ADP 3-0:  Unified Land Operations (Oct 11)

· ADRP 3-0:  Unified Land Operations (May 12)

· TC 3-21.5:  Drill and Ceremony (Jan 12)

· FM 3-21.8:  The Infantry Rifle Platoon and Squad (Mar 07)

· FM 3-25.26:  Map Reading and Land Navigation (Aug 06) w/Ch1
· ADP 5-0:  The Operations Process (May 12)

· ADRP 5-0:  The Operations Process (May 12)
· FM 5-19:  Composite Risk Management (Aug 06) 

· FM 6-0: Commander and Staff Organization And Operations (May 14)

· ADP 6-22: Army Leadership (Aug 12) w/Ch1 Sep 12
· ADRP 6-22: Army Leadership (Aug 12) w/Ch1 Sep 12
· ATP 6-22.1:  The Counseling Process (May 14)

· FM 7-21.13, The Soldiers Guide (Feb 04)

· FM 7-22: Army Physical Readiness Training (Oct 12) w/Ch1 May 13
· CC PAM 145-3-2 Cultural Understanding and Language Proficiency (CULP) Program (Aug 09)
· LDP HB USACC: Leadership Development Handbook, USACC (Apr 14) 

Web Sites (Have Cadets establish accounts)

· https://rotc.blackboard.com
· https://atn.army.mil/
· http://armypubs.army.mil/doctrine/active_fm.html
· https://login.milsuite.mil/
· http://centerforplainlanguage.org/
· http://cape.army.mil
· http://www.acep.army.mil/pdf/MRT-C%20Goal%20Book.pdf
· http://www.preventsexualassault.army.mil/
· http://www.army.mil/readyandresilient
· http://csf2.army.mil/
· http://www.armyg1.army.mil/hr/suicide/
· http://www.ChooseMyPlate.gov 

· https://www.choosemyplate.gov/SuperTracker/default.aspx
· http://www.army.mil/media/amp/?bctid=114827147001
· http://bands.army.mil/music/
· http://www.timemanagementhelp.com/college.htm
· http://www.history.army.mil/moh/index.html  

· http://www.army.mil/values/warrior.html
· http://www.goarmy.com/about/ranks_and_insignia.jsp
· http://www.bbc.co.uk/ethics/war
· http://www.youtube.com/user/usarmy
· https://platoonleader.net/
· http://platoonleader.army.mil/
NOTE: The MSL100 educational videos listed throughout MSL 101/102 are located on Bb within the instructor lesson folders. Supplemental instructional materials such as other related educational videos and/or websites may also be listed within the instructor lesson plans. Some of these supplemental training materials/sites may require account set-up prior to gaining access to their resources. 
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		Admin/ Assessment		 

		The Army Profession 		Comprehends and accepts  the Army as a values based organization that embraces the Warrior Ethos.

		Professional Competence 		 Understands the concept of professionalism and demonstrates proficiency of select individual military skills (within curriculum). 

		Adaptability 		Defines and uses the  problem solving process in military and non-military problems.

		Teamwork		Demonstrates the individual's roles and responsibilities in support of  team efforts. 

				Appreciates and values the contributions of different and diverse cultures as they apply in the Army and on the college campuses. 

				Demonstrates an introductory  level of writing and speaking proficiency and basic negotiation strategies required for effective leadership.

		Lifelong Learning 		Understands the principles of lifelong learning through an appreciation of learning styles and knowledge of adult learning principles.

		Comprehensive Fitness 		Comprehends the basic elements of Comprehensive Soldier and Family Fitness and exhibits a functional knowledge of resiliency factors.
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		Lesson 9		Lesson 10		Lesson 11		Lesson 12		Lesson 13 		Lesson 14		Lesson 15

		Health & Fitness		Introduction to Critical Thinking		Apply Critical Thinking		R2C
Comprehensive Soldier & Family Fitness
		Make Up Work/ Final Exam Review
		Final Exam Review
		Final Exam


		Lab 09		Lab 10		Lab 11		Lab 12		Lab 13		Lab 14		Lab 15

		1st Aid 		Branch/ Component Orientation		350-1 Training		Veterans Day Rehearsals		AUSA Leadership Lab
		NO LAB (Thanksgiving)		Fall Awards Ceremony




		Admin/ Assessment		 

		The Army Profession 		Comprehends and accepts  the Army as a values based organization that embraces the Warrior Ethos.

		Professional Competence 		 Understands the concept of professionalism and demonstrates proficiency of select individual military skills (within curriculum). 

		Adaptability 		Defines and uses the  problem solving process in military and non-military problems.

		Teamwork		Demonstrates the individual's roles and responsibilities in support of  team efforts. 

				Appreciates and values the contributions of different and diverse cultures as they apply in the Army and on the college campuses. 

				Demonstrates an introductory  level of writing and speaking proficiency and basic negotiation strategies required for effective leadership.

		Lifelong Learning 		Understands the principles of lifelong learning through an appreciation of learning styles and knowledge of adult learning principles.

		Comprehensive Fitness 		Comprehends the basic elements of Comprehensive Soldier and Family Fitness and exhibits a functional knowledge of resiliency factors.
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		Final Exam


		Lab 09		Lab 10		Lab 11		Lab 12		Lab 13		Lab 14		Lab 15

		1st Aid 		Branch/ Component Orientation		350-1 Training		Veterans Day Rehearsals		AUSA Leadership Lab
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		Admin/ Assessment		 

		The Army Profession 		Comprehends and accepts  the Army as a values based organization that embraces the Warrior Ethos.

		Professional Competence 		 Understands the concept of professionalism and demonstrates proficiency of select individual military skills (within curriculum). 

		Adaptability 		Defines and uses the  problem solving process in military and non-military problems.

		Teamwork		Demonstrates the individual's roles and responsibilities in support of  team efforts. 

				Appreciates and values the contributions of different and diverse cultures as they apply in the Army and on the college campuses. 

				Demonstrates an introductory  level of writing and speaking proficiency and basic negotiation strategies required for effective leadership.

		Lifelong Learning 		Understands the principles of lifelong learning through an appreciation of learning styles and knowledge of adult learning principles.

		Comprehensive Fitness 		Comprehends the basic elements of Comprehensive Soldier and Family Fitness and exhibits a functional knowledge of resiliency factors.
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