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CLASS POLICIES
PLEASE NOTE: BE SURE TO READ ALL OF THE CLASS POLICIES.  EACH STUDENT WILL BE CHARGED WITH KNOWLEDGE OF THESE POLICIES, WHETHER YOU HAVE READ THEM OR NOT.
Conferences may be arranged with lecturer by appointment.  The quickest way to contact the lecturer by telephone is to call the law office rather than the UTA number.

COURSE DESCRIPTION:  This course deals with the basic structure and processes of the American legal system and includes coverage of key common law areas and major regulatory rules that impact business.  The focus is on a working knowledge of the law that has the greatest impact on business today and the social and ethical issues that may be related to the legal issues. 

COURSE MATERIALS:  Text – Meiners, Ringleb, and Edwards; The Legal Environment of Business, 12th Ed.; South-Western.  
STANDING ASSIGNMENT:  Students should stay at least 40 pages ahead in reading the text material.

COURSE REQUIREMENTS:  There will be three major examinations during the semester, plus the final examination, for a total of four examinations.  Of the first three examinations, the low grade will be dropped, with the remaining two examinations counting 1/3 each on the student's final grade.  The test format will be multiple choice.
SCANTRONS:  Each student should begin the semester with a supply of at least fifteen scantron forms (882-E) for use on major examinations and the final exam.  For each exam (major, daily and the final exam) it is best to have a spare scantron in case you change an answer and have to erase.  There should be no erasures on a scantron.
PLEASE NOTE:The final exam, which is comprehensive, counts 1/3.  The final exam is mandatory and cannot be dropped.  

TESTING POLICY:  Major examinations will be announced at least one week in advance.  In addition, test dates, when they are announced, will be posted on Blackboard.  Accordingly, if you are not sure whether a test has been announced, check Blackboard.  If a test has been announced, the date will be posted.  Please do not send an email or make a telephone call to inquire about test dates.  As noted, they will be posted.  No make-up tests are given, except under extraordinary circumstances.  If a student misses a test, that will be the grade he or she drops, except for the final, which must be taken.
BLACKBOARD:  YOU NEED TO CHECK BLACKBOARD TO MAKE SURE YOUR NAME APPEARS THERE.  IF YOUR NAME DOES NOT APPEAR, YOU NEED TO CHECK WITH THE DEPARTMENTAL OFFICE TO MAKE SURE YOU ARE PROPERLY ENROLLED.
PLEASE TAKE NOTE OF THE FOLLOWING POLICIES REGARDING TESTING AND GRADING:  

No extra credit work will be allowed in order to raise a grade.  This policy has no exceptions, since all students will be treated equally with regard to grading criteria.  So, please do not ask. 

1.  Exams will be given at the time and on the day they are scheduled.  Only extraordinary excuses will be recognized for missing an exam (e.g., medical or family emergency).  Being stressed out over having more than one test does not constitute an emergency.  Plan ahead.  If you know ahead of time that you will not be able to take the test on the date it is scheduled (e.g., you’re scheduled for surgery that day, your reserve unit is being activated, you have a genuine family emergency, or your employment requires you to be elsewhere), then you may contact the GTA to arrange taking the test early.  Otherwise, make sure you have enough gas in your tank, set your alarm clock, and leave early enough to keep from getting held up in traffic.  No make-up tests are given, except under extraordinary circumstances.  If a student misses a test, that will be the grade he or she drops, except for the final, which must be taken.  Taking an exam after the test date (a procedure which will involve providing a documented excuse, such as a doctor’s note) involves having to prepare an alternative examination which will be more difficult than the one given on the scheduled test date.  The reason for this is that exams will be reviewed in class after the grades are handed back.  It is not fair to the rest of the class to delay handing back grades and going over the exam in class because a student missed taking it at the scheduled time.  

NOTE:  The date and time for the final exam are posted on the website at the start of the semester.  Please make note of the date and time for your final exam in this course.  There will be no excuse for not being aware of the time for the final exam.

2.  Scantrons will be returned to students after the graduate teaching assistant has scanned the Scantrons, recorded that grades, and made copies of the Scantrons for our records.  Accordingly, if there is a question as to whether a Scantron has been properly scanned and the grade properly registered, the student should take it to the GTA for comparison with the copy in our records.
COVERAGE ON TESTS: Test questions will only be on material covered in class.  In the event a student has a question on whether textbook content conflicts with or is inconsistent with lecture content, such question should be raised prior to a test. Since all tests will be announced at least a week ahead of time, there should be ample opportunity to deal with such questions in class.

FURTHER, all tests which are handed out (3 major examinations plus the final exam) are to be returned immediately upon completion of that exam.  No tests or copies thereof are to leave the classroom.  Any student who attempts to leave the classroom with an examination or copy thereof will receive a zero for that examination, and such grade will not be dropped.  In addition, such further disciplinary action as University policy allows will be taken.

GRADING CRITERIA:  Course grade will be determined based on the conventional numerical averages, to wit: 90-100=A; 80-89=B; 70-79=C; 60-69=D; and below 60=F.  There can be a “borderline” between B and C, between C and D, and between D and F; in which case an average at the higher end of the range can be rounded up to the next letter grade in the event the student has good class attendance.  However, no such borderline is recognized between B and A.  In order to receive an A in the course, the student’s average has to be 90 or higher.
CLASS ATTENDANCE:  Students are expected to attend all classes.  Class attendance can be outcome determinative in a student's final grade.  In borderline grade situations, good class attendance will result in the student receiving the higher grade.  Please note that what is a “borderline” grade will vary from semester to semester, depending on the overall class grade average.  For example, a final average of 79.3 may represent a borderline average, in which case good class attendance would result in a B in the course rather than a C.  An average lower than the borderline cutoff cannot be raised just because of good class attendance.  So, please do not ask.
INCOMPLETE:  The grade of "incomplete" is reserved for emergency situations, such as a medical crisis, family emergency/death, etc.  The grade of "incomplete" is not appropriate for a "do over" (i.e., retaking the course for a chance at a higher grade).  This is university policy and cannot be altered.
NAME CHANGE: In the event your name changes during the semester, please notify the GTA of such before taking the final exam.
DROP DATES:  Students should be aware of and are charged with notice of the drop date.  Dropping a class is the student's responsibility.  If you cease attending class, you should not assume that you will be dropped from the roll.  It may be your intention to drop the course, but unless you follow the proper procedures, you will not be dropped.  Failure to attend and take the requisite examinations will result in your receiving an "F" in the course.  Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period.  After the late registration period, a student must see his/her academic advisor to drop a class or withdraw.  Drops can continue through a point two-thirds of the way through the semester.  It is the student’s responsibility to officially withdraw if he/she does not plan to attend after registering.
AMERICANS WITH DISABILITIES ACT: UTA is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including the ADA.  “Reasonable accommodations will be provided to students with disabilities provided such students are able to produce official documentation in the form of a letter certified by the staff in the Office for Students with Disabilities, University Hall 102, phone number, 817/272-3364.

TITLE IX: U.S. Feder Law “Title IX” provides that no member of the UTA community shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education program or activity.  For more information, visit www.uta.edu/titleIX. 

ACADEMIC INTEGRITY: UTA has an Honor Code, which reads as follows:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence.  I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources.  I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

This Honor Code is acknowledged by any student enrolled in this course and each student submitting any academic work product (including answers to examination questions) represents that he/she has strictly complied with the Code.

STUDENT FEEDBACK SURVEY: Instructions on how to access the SFS for this course will be sent directly to each student through MyMav approximately 10 days before the end of the semester.  Each student’s feedback enters the SFS database anonymously and is aggregated with that of other students enrolled in the course.  UTA’s effort to solicit, gather tabulate, and publish student feedback is required by state law and students are strongly urged to participate.  For more information, visit http://www.uta.edu/sfs. 

EMERGENCY EXIT PROCEDURES:  Should we experience an emergency event that requires us to vacate the building, students should exit the room and move toward the nearest exit.  When exiting the building during an emergency, one should never take an elevator but should use the stairwells.

STUDENT SUPPORT SERVICES:  UTA provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses.  Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, ersonal counseling, and federally funded programs.  For individualized referrals, students may visit the reception desk at University College (Ransom Hall), call the Maverick Resource Hotline at 817/272-6107, send a message to resources@uta.edu, or view the information at www.uta.edu/resources. 

EMERGENCY PHONE NUMBERS: UTA Police Department, 817/272-3303 (non-campus phone) or 2-3003 (campus phone).  Or you may call 911.

NOTE ABOUT “MENTIS”:  Q.  How do students locate course information and download a syllabus?  A.  From the UTA homepage (http://www.uta.edu) go to “Current Students” (upper right hand corner) and then, in the “Academic Resources” tab, click on “Course Syllabus Information.”

JOHN V. DOWDY, JR.
Attorney - Mediator - Arbitrator
2401 Garden Park Court

Arlington, Texas 76013

(817) 265-9000 Metro

(817) 460-8366 FAX

E-mail john@dowdylawfirm.com
TX Bar Card # 06075000

Law Practice Since 1968          Mediation Experience Since 1992

Professional:  Practicing attorney, mediator and arbitrator; Senior Lecturer in business law, College of Business, University of Texas at Arlington

Law Practice Experience:  Probate/Estates, Wills and Trusts, Family Law, Commercial Law/Business, Personal Injury/Torts, Trials, and Criminal Defense; Current focus in the areas of Wills and Trusts, Probate/Estates and Commercial Law/Business.


Alternative Dispute Resolution Experience: Mediation experience in probate contests, breach of contract, commercial disputes, torts, and family law; Arbitration experience in probate and commercial disputes. 

Education:  B.S.P.E., Baylor University, 1966; Juris Doctor, Baylor Law School, 1968

ADR Education:  American Academy of Attorney-Mediators, 40 hours, 1992; Settlement Consultants, Inc., 24 hours, Family Dynamics, 1994; Arbitration Training , Professional Attorney-Mediators, 1995; annual CLE courses in advanced mediation/dispute resolution

Professional Memberships:  
State Bar of Texas; 

Association of Attorney-Mediators (board of directors, 2002-2006; National President-elect, 2003-2004; National President, 2004-2005); 

Tarrant County Probate Bar Association (board of directors, 2001-2011)

Other Professional Activities: Seminar speaker and resource person in ADR/Mediation programs with the State Bar of Texas, the Association of Attorney-Mediators, and local bar associations; guest lecturer on mediating probate disputes.  Contributing author to State Bar of Texas Alternative Dispute Resolution Handbook.
Honors:
Three-time winner of the Billy W. Turner Memorial Award for Excellence in Undergraduate Teaching, 1985-86, 1997-98, and 2002-03, University of Texas at Arlington, College of Business, Dept. of Finance and Real Estate

Named Outstanding Lecturer in UTA College of Business for 1997-98.

Recipient of UTA Provost’s Award for Excellence in Teaching, 2005

Named multiple times as one of Tarrant County’s Top Attorneys by Fort Worth Magazine
Named in ALM Publication Edition of “Texas’ Top Rated Lawyers”,
AV rating in Martindale Hubbell

Family: Wife, Sarah C. Dowdy; Children, Rebekah Dowdy Campbell and Susannah Dowdy Elizondo; four grandchildren, Logan A. Campbell, Lauren E. Campbell, Diego B. Elizondo, and Sophia Marie Elizondo

Church and Related Activities: Member First Baptist Church of Arlington; Bible teacher in Bible Study for Internationals; Deacon; Board of Trustees, Mission Arlington 

Hobbies: Scuba diving (PADI Open Water Scuba Instructor certification); outdoor activities; sports

BUSINESS LAW 3310 OUTLINE

UNIVERSITY OF TEXAS AT ARLINGTON

Senior Lecturer:  John V. Dowdy, Jr.

I.
INTRODUCTORY LEGAL CONCEPTS

Chapter 1 - - Business and Its Legal Environment
A.
The United States Constitution
B.
State Constitutions
C.   Legislation, both federal and state

D.   The common law

E.   The bureaucracy

Chapter 2 - - The Court Systems
     A.   Federal and State

          1.  Trial courts

          2.  Appellate courts

     B.   Jurisdiction

          1.  Exclusive

          2.  Concurrent
          3.  Jurisdiction over a non-resident in state court

     C.   Venue

Chapter 3 - - Trials and Resolving Disputes


A.   Anatomy of a Lawsuit

          1.  Background

          2.  Pleadings


3.  Pre-trial and Trial


4.  Questions of Law and Fact



5.  Burden of Proof    

B.   Alternative Dispute Resolution



1.  Arbitration



2.  Mediation     
Chapter 4 - - The Constitution; Focus on Application to Business


A.  Constitutional Powers of Government



1.  Federal Form of Government



2.  Relations Among the States




a. Privileges and Immunities Clause      





b. Full Faith and Credit Clause


     3.  Separation of Powers




4.  The Commerce Clause




5.  The Supremacy Clause and Federal Preemption




6.  The Taxing and Spending Powers



B.  Business and the Bill of Rights




1.  Limitations of Both Federal and State Governments




2.  Freedom of Speech




3.  Freedom of Religion




4.  Searches and Seizures




5.  Self Incrimination



C.  Due Process and Equal Protection




1.  Due Process Under Both the 5th and 14th Amendments





a. Procedural





b. Substantive




2.  Equal Protection



D.  Right of Privacy

Chapter 5 - - Criminal Law and Business


A.  Criminal Law and Civil Law and Their Differences



1.  Burden of Proof



2.  Civil Liability for Criminal Acts



3.  Classifications of crimes


B.  Criminal Liability



1.  Actus Reus (the guilty act)



2.  Mens Rea (wrongful mental state; criminal intent)


C.  Corporate Criminal Liability


D.  Types of Crime



1.  Violent Criminal Acts



2.  Crimes Against Property


E.  Public Order Crime


F.  White Collar Crime

ETHICAL CONSIDERATIONS



A.  When does the law clearly reflect ethical standards?


B.  When can an act be legal but other conduct reflect a higher                 ethical standard than what is legal?


C.  Is focusing on the bottom line inherently unethical or, at

best, ethically neutral?
EXAM NUMBER ONE
II.
BUSINESS LAW CATEGORIES

Chapter 10 – Contracts
A.
Definition of a Contract – “an agreement, upon sufficient consideration, to do or not to do a particular thing.”  Sir William Blackstone, English jurist and author of The Blackstone Commentaries.

B.   Elements of a contract (Introduction)

1.
Manifestation of Mutual Assent (Offer and Acceptance)*
2.
Consideration
3.
Legal Subject Matter
4.   Contractual Capacity

*  Consent must be genuine, as opposed to signing a document under duress, fraud, undue influence or mistake

C.
Void, Voidable and Unenforceable Contracts

1.
Void contract is no contract because essential element missing.  The only one of the four elements which can be missing without the contract being void is contractual capacity, in which case, generally, the contract is voidable.

2.
Voidable contract is a good contract, but one of the   parties is able to avoid liability on it.  Generally, all of the elements are present, but a party is able to show grounds for avoiding liability (e.g., duress, fraud in the inducement, etc.).  Exception:  If the first three elements are present (assent,      consideration, legality), but the fourth element (capacity) is missing, the contract is voidable at the option of the party lacking capacity.

3.
Unenforceable contract is a good contract, but for some reason, the party seeking enforcement is unable to do so (e.g., expiration of statute of limitations, discharge in bankruptcy, etc.)

D.
Genuineness of Consent (Offer and Acceptance)

1.
Duress
2.
Misrepresentation (both fraudulent and innocent)
3.   Undue Influence

4.   Mistake (both bilateral and unilateral)

E.
Oral and Written Contracts and the Parol Evidence Rule
F.
Discharge of Contractual Obligations




1.
Mutual rescission and substituted contract

2.
Operation of law

3.
Performance

4.
Impossibility of performance


5.
Breach of contract (material and not material)
G.   Remedies for Breach of Contract




1.  Remedies at Law




2.  Remedies in Equity



H.  Interpretation of contracts




1.  The Plain Meaning Rule




2.  Interpretation of ambiguous terms


Chapter 11 – Domestic and International Sales



A. Background on Uniform Commercial Code, Articles 2 and 2A


B. “Goods” – tangible personal property moveable at the time of 

              Identification to the contract



C. Formation of a Contract for the Sale (UCC Art. 2) or Lease   

             (UCC Art. 2A)

CHAPTER 6 – Elements of Torts

CHAPTER 7 – Business Torts and Product Liability 

A.
Tort law compensates those who suffer loss or injury due to another’s wrongful act.

B.   Fault Paradigm of Tort Law 

1.
Negligence

2.   Intentional Torts



C.   Reciprocal Risk Paradigm of Tort Law




1.  Strict Liability in Extra-Hazardous Activities 



2.  Strict Liability in Product Liability Cases


D.   Damages




1.  Compensatory Damages




    a. Special Damages




    b. General Damages




2.  Punitive Damages



E.  Tort Reform 


CHAPTER 8 – Real and Personal Property

CHAPTER 9 – Intellectual Property
A.
Personal Property
B.  Real Property (Land)

     1.
Nature of Real Property
2.   Interests in Real Property
     a. Fee Simple

     b. Lesser Interests

3.
Concurrent Ownership
     a. Tenancy in Common

     b. Joint Tenancy


c. Tenancy By the Entirety

     d. Community Property

4.   Transfer of Ownership

     a. Contract

     b. Deed (General and Special Warranty Deeds)

5.   Recording Statutes and the Concept of Marketable Title

6.   Adverse Possession



C.  Intellectual Property



1.  Trademarks




2.  Patents




3.  Copyrights


EXAM NUMBER TWO
III.   The Employment Relationship
 
CHAPTER 14 – Agency and the Employment Relationship



A.  Employer-Employee Relationship 




1.  Employment at Will 




2.  Other types of employment


B.  Agency




1.  Employer-Employee and Employer-Independent Contractor

2.  Formation of the Agency Relationship




3.  Duties of Agents and Principals




4.  Scope of Agent’s Authority (Express, Implied, 

                   Apparent)




5.  Contract Liability




6.  Tort Liability (Respondeat Superior)




7.  Termination of the Principal-Agency Relationship


CHAPTER 15 – Employment and Labor Relations



A.  Immigration Law




1.  The Immigration Reform and Control Act




2.  The Immigration Act



B.  Federal Labor Laws




1.  Norris-LaGuardia Act




2.  National Labor Relations Act and the NLRB




3.  Taft-Hartley Act (Labor-Management Relations Act) 




4.  Labor-Management Reporting and Disclosure Act




5.  Coverage and Procedures


CHAPTER 16 – Employment Discrimination



A.  Civil Rights Act of 1964, Title VII




1.  Equal Employment Opportunity Commission




2.  Discrimination




3.  Race, Color and National Origin




4.  Religion




5.  Gender




6.  Sexual Harassment



B.  Age Discrimination



C.  Americans With Disabilities Act of 1990



D.  Defenses to Employment Discrimination

          E.  Affirmative Action

III. BUSINESS ORGANIZATIONS

CHAPTER 12 – Business Organizations


A.  Sole Proprietorships



B.  Partnerships



C.  Limited Partnerships



D.  Corporations



E.  Limited Liability Companies


CHAPTER 13 – Negotiable Instruments, Credit and Bankruptcy



A.  Article 3 of the UCC and Negotiable Instruments

1.  Types of Instruments – Drafts, Checks, Certificates of 
    Deposit and Promissory Notes

2.  Significance of Negotiability and the Holder in Due 

    Course Rule



B.  Debtors and Creditors (Unsecured and Secured Debts)



1.  Liens




2.  Suretyship and Guaranty




3.  Protection for Debtors (Exempt Assets)



C.  Bankruptcy




1.  Bankruptcy Courts




2.  Types of Bankruptcy Relief





a. Chapter 7





b. Chapter 11





c. Chapter 13




3.  Bankruptcy Abuse and Consumer Protection Act of 2005




4.  Procedural Matters

ETHICAL CONSIDERATIONS

EXAM NUMBER THREE
IV.  The Regulatory Environment of Business


CHAPTER 17 – The Regulatory Process



A.  Administrative Agencies



B.  Administrative Law, Rulemaking and Enforcement Power



C.  Judicial Review



D.  Controls on Agencies, Direct and Indirect

“If somebody has a bad heart, they can plug this jack in at night as they go to bed and it will monitor their heart throughout the night.  And the next morning, when they wake up dead, there’ll be a record.” – Mark S. Fowler, FCC Chairman 


CHAPTER 18 – Securities Regulation



A.  The Securities and Exchange Commission



B.  The Securities Act of 1933



C.  The Securities Exchange Act of 1934



D.  State Securities Laws


CHAPTER 19 – Consumer Protection



A.  Food and Drug Regulation



B.  Federal Trade Commission



C.  State Law (E.g., the Texas Deceptive Trade Practices-



    Consumer Protection Act)


CHAPTER 20 – Antitrust Law



A.  Market Power



B.  Federal Antitrust Legislation




1.  The Sherman Act of 1890




2.  The Clayton Act of 1914



C.  Enforcement




1.  Agency Actions




2.  Private Actions and Treble Damages




3.  Exemptions



D.  Monopolies



E.  Restraints of Trade




1.  The Rule of Reason




2.  Per se Violations


CHAPTER 21 – Environmental Law

A. Common Law

B. Federal, State and Local Regulation

C. Air Pollution

D. Water Pollution

E. Toxic Chemicals

F. Hazardous Wastes

FINAL EXAM (COMPREHENSIVE)

NOTE: The test review documents on the following pages are neither cumulative nor exhaustive.  They should not take the place of reading the textbook or having a good set of class notes.  This is simply offered as an additional tool to aid in your test preparation.
                       REVIEW FOR EXAM #1

1.  Know difference between common law and statutory law.

2.  Know difference between questions of law and questions of fact.

3.  What is the supreme law of the land?

4.  What is meant when it is said a court has “jurisdiction”?

5.  What is meant when it is said a court has “venue”?

6.  Who promulgates procedural rules for courts?

7.  What is meant by judicial review?

8.  What are some examples of exclusive jurisdiction of federal courts?

9.  What is meant by in personam jurisdiction and in rem jurisdiction?

10.  What is original jurisdiction and appellate jurisdiction?

11.  What is concurrent jurisdiction?

12.  What constitutional requirement is satisfied when citation is served on a defendant in a civil case?

13.  In litigation, what is meant by “discovery”?

14.  In what bodies of law are ethical underpinnings found?
15.  What is the difference between a fact witness and an expert witness?

16.  What is meant by “burden of proof”?  In a criminal case?  In a civil case?

17.  What is arbitration?  What is mediation?

18.  What is the significance of each of the following constitutional areas:  Privileges and Immunities Clause, Interstate Commerce Clause, and Freedom of Speech?

19.  Where is “Due Process” mentioned in the U.S. Constitution?

20.  What are some examples of “white collar crime”?

                  REVIEW FOR EXAM #2

1.  What are the elements of a contract?
2.  What are the differences among void, voidable and unenforceable contracts?

3.  What are remedies at law and remedies in equity?  What are the different kinds of money damages?  What are examples of equitable remedies and what must the plaintiff first show before being entitled to an equitable remedy?

4.  What is meant by “discharge” of a contract?  Examples?

5.  What is the Parol Evidence Rule?

6.  What is the difference between legal sufficiency of consideration and adequacy of consideration?

7.  What is the difference between the common law of contracts and Article 2 of the Uniform Commercial Code?

8.  What distinction is there between fraud in the execution (aka fraud in the inception) and fraud in the inducement?  Between “actual fraud” and “constructive fraud.” 

9.  What is the difference between absolute performance and substantial performance?

10.  What is a tort?  What kinds of torts justify the recovery of punitive damages?  What are the two paradigms of tort law?
11.  What is concurrent ownership of property?

12.  What is the difference between real and personal property?

13.  What is the significance of recording statutes in real estate law?

14.  What are the stages in a sale of land?

15.  What are contract related torts?

                         REVIEW FOR EXAM #3

1.  What are the differences among the following relationships:  employer-employee, employer-independent contractor, and principal-agent?  What is “at-will employment”?
2.  What is meant by respondeat superior and when does it apply? 

3.  What is the difference between actual and apparent authority of an agent.  What is express authority?  What is implied authority?  What duties do principals and agents owe each other?
4.  What is meant by “discrimination” and when is it illegal?
5.  What are the differences among the following types of business organizations?  Sole proprietorship, partnership, corporation (“C” corporations and “S” corporations), limited partnership, and limited liability company.
6.  What is meant by “corporate formalities” and why are they important?  What does it meant to “pierce the corporate veil”?
7.  What are the differences in Chapters 7, 11 and 13 in bankruptcy law?  What courts have bankruptcy jurisdiction?
8.  What body of law is governed by Article 3 of the Uniform Commercial Code?  What instruments are covered by this statute?  What is the significance of negotiability?
9.  In a bankruptcy case, why is the term “filed for protection” used?  What is the automatic stay and what follows it? 
                        REVIEW FOR FINAL EXAM

     Note:  This review covers only those topics which have not been       covered on previous exams.  For topics covered on previous exams, see the review questions for exams 1, 2, and 3.

1.  Administrative law – How are agencies created?  Is an administrative law judge’s decision final and binding?

2.  Securities regulation – What are the differences between the Securities Act of 1933 and the Securities Exchange Act of 1934? What is the constitutional basis for the federal securities regulation?
3.  Antitrust law – What is the thrust of the federal antitrust statutes (principally, the Sherman Antitrust Act of 1890, the Sherman Antitrust Act of 1914, and the Federal Trade Commission Act of 1914?  What is the “Rule of Reason”?  Why does the Rule of Reason not apply in a case involving a per se violation?  What are some examples of antitrust violations?  What is the constitutional basis for the antitrust legislation?

4. Environmental law – Environmental law is found in what area(s) of law - Common law? Statutory law? Both?  

5. Consumer protection law – Consumer protection law is found in what area(s) of law - Common law? Statutory law? Both?  Federal? State? Both?  
