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The University of Texas at Arlington

Department of Curriculum & Instruction

EDML 4370-001: Social Studies and Diversity in the Middle Level Grades

Fall 2017
Instructor Information:

Instructor:  


Dr. Martin

Office number: 

Science Hall room 323A
Office telephone number:
(817) 272-1444
E-mail: 


MartinL@uta.edu 

Faculty Profile:  https://www.uta.edu/mentis/public/#profile/profile/view/id/10686/category/4 

Office hours: 


By appointment; Mon. 5:00 p.m. – 5:30 p.m.
Course Information:

Section Information:
 
EDML 4370-001 Social Studies and Diversity in the Middle Level Grades
Time and place of class meetings:  SH room 333 Mondays 1:00 p.m. – 3:50 p.m. 
Description of Course Content: 
	 (3-0) Examination of materials, methods, content, and assessment learning experiences associated with middle level social studies. Content areas include history, geography, economics, government, citizenship, culture, science, technology, and society. Opportunities to demonstrate application of current researched-based theory in a service-learning experience.
 This course includes a 20 hour field component. Teacher candidates are required to teach 1 lesson in the schools. TK20 is an electronic data management system, and TK20 is required in this course. 

Course objective: In this course, teacher candidates are expected to master the Professional Development Assignment with at least 70% mastery. 




	Student Learning Outcomes: 

1. Develop a greater knowledge base of the social, cognitive, physical, emotional and moral characteristics of adolescents.  (NMSA 1,4,5; TExES 001,002,004,005)

2. Gain an awareness of human development and apply principles of development in field settings.  (NMSA 1,4,5, 7; TExES 001,002,004,005, 011)

3. Develop a greater understanding of effective learning climates through considering the social, cognitive and physical needs of learning environments for young adolescents.  (NMSA 1,4,5; TExES 001,002,004,005)

4. Develop an understanding of how effective learning and learning theories interface with effective instruction and assessment.  (NMSA 1,4,5, 7; TExES 001,002,004,005,011)

5. Gain in-depth experience with multiple topics and issues of adolescent development through class presentations, small and large group discussions and activities. The explorations will be based on adolescent brain development; social interaction theories and research; risk and protective factors of adolescents; physical development and the examination and application of effective school practices.  (NMSA 1,4,5,7; TExES 001,002,004,005,011)

6. Develop an understanding of the legal and educational definitions of specific conditions relating to exceptional, diverse, and at‐risk students.  (NMSA 1, 7)

7.  Develop the ability to interpret data representative of student evaluations for the purpose of assessing qualifications for special school services.  (NMSA 1, 3, 5, 7; TExES 004, 007, 008, 010)

8. Gain in-depth experience with specific classroom and instructional modifications for the inclusion of special needs students in regular classes.  (NMSA 1, 3, 5, 7; TExES 004, 007, 008, 010)

9. Develop an understanding of the effects of culture upon students with special needs. (NMSA 1, 6, 7; TExES 005)

10. Gain experience utilizing the developmental processes knowledge and understanding of student diversity in order to respond to developmental characteristics and needs and motivate students.  (NMSA 1, 7; TExES 004, 005, 007, 008)

11. Gain experience planning learning experiences and designing assessments that are responsive to differences among students. Develop the ability to monitor student performance and achievement.  (NMSA 1, 3, 5, 7; TExES 004, 007, 008, 010)




Association for Middle Level Education (AMLE) National Standards: 

	AMLE 1
	Standard 1. Young Adolescent Development
Middle level teacher candidates understand the major concepts, principles, theories, and research related to young adolescent development, and they provide opportunities that support student development and learning.

	AMLE 2
	Standard 2. Middle Level Philosophy and School Organization
Middle level teacher candidates understand the major concepts, principles, theories, and research underlying the philosophical foundations of developmentally responsive middle level programs and schools, and they work successfully within these organizational components.

	AMLE 3
	Standard 3. Middle Level Curriculum and Assessment
Middle level teacher candidates understand the major concepts, principles, theories, standards, and research related to middle level curriculum and assessment, and they use this knowledge in their practice.

	AMLE 4
	Standard 4. Middle Level Teaching Fields
Middle level teacher candidates understand and use the central concepts, tools of inquiry, standards, and structures of content in their chosen teaching fields, and they create meaningful learning experiences that develop all young adolescents’ competence in subject matter and skills.

	AMLE 5
	Standard 5. Middle Level Instruction and Assessment
Middle level teacher candidates understand and use the major concepts, principles, theories, and research related to effective instruction and assessment, and they employ a variety of strategies for a developmentally appropriate climate to meet the varying abilities and learning styles of all young adolescents.

	AMLE 6
	Standard 6. Family and Community Involvement
Middle level teacher candidates understand the major concepts, principles, theories, and research related to working collaboratively with family and community members, and they use that knowledge to maximize the learning of all young adolescents.

	AMLE 7
	Standard 7. Middle Level Professional Roles
Middle level teacher candidates understand the complexity of teaching young adolescents, and they engage in practices and behaviors that develop their competence as professionals.


State Domains and Competencies:

	TExES Domain I, 
Competency  004 
	The teacher understands learning processes and factors that impact student learning and demonstrates this knowledge by planning effective, engaging instruction and appropriate assessments.


	TExES Domain II,  Competency  005
	The teacher knows how to establish a classroom climate that fosters learning, equity, and excellence and uses this knowledge to create a physical and emotional environment.



	TExES Domain III, Competency  007
	The teacher understands and applies principles and strategies for communicating effectively in varied teaching and learning contexts.



	TExES Domain III, Competency  008
	The teacher provides appropriate instruction that actively engages students in the learning process.



	TExES Domain III, Competency 009
	The teacher incorporates the effective use of technology to plan, organize, deliver, and evaluate instruction for all students.



	TExES Domain III, Competency  010
	The teacher monitors student performance and achievement; provides students with high-quality feedback; and responds flexibly to promote learning for all students.



	TExES Domain IV, Competency  011
	The teacher understands the importance of family involvement in children’s education and knows how to interact and communicate effectively with families.


Textbook(s) and Other Course Materials:

	Required 

	The University of Texas at Arlington (2012-2013). Policy and guidelines for professional dispositions in the College of Education and Health Professions. Arlington, TX: The University of Texas at Arlington.  (Note: I have posted a copy of this document on Blackboard.)

	Required 
	Texas Essential Knowledge and Skills (TEKS). (2011). Texas Essential Knowledge and Skills (TEKS). Retrieved from 

http://ritter.tea.state.tx.us/rules/tac/chapter113/index.html  (Note: I have posted a copy of this document on Blackboard.)

	Required
	National Council for the Social Studies. (2013). College, Career, and Civic Life C3 Framework for Social Studies State Standards: Guidance for Enhancing the Rigor of K-12 Civics, Economics, Geography, and History. Silver Spring, MD. Retrieved from http://www.socialstudies.org/c3 (Note: I have posted a copy of this document on Blackboard.)

	Resource

	Texas Higher Education Coordinating Board and the Texas Education Agency. (n.d.). Texas College and Career Readiness Standards. Austin, TX: Texas Higher Education Coordinating Board and the Texas Education Agency. (Note: I have posted a copy of this document on Blackboard.)

	Resource
	Texas Education Agency. (2014). The dyslexia handbook.    
    Austin, TX: Texas Education Agency. Retrieved from    
  (Note: I have posted a copy of this document on Blackboard.)

	Resource

	Blackboard weblink

https://elearn.uta.edu/webapps/login/ 


	Resource 

	The University of Texas at Arlington Writing Center

http://www.uta.edu/owl/ 



	


Major Assignments and Examinations: 
	
	
	Assignments
	Submission location
	Total Possible Points

	1.
	Week 1 assignment
	Social studies potential lesson plan topic form
	Blackboard
	4

	2.
	Midterm
	Professional development activity #1 and #2
	Blackboard
	20

	3.
	Midterm
	Professional development activity presentation
	Class presentation
	3

	4.
	Final exam
	Social studies lesson plan 
	Blackboard
	14

	
	
	Social studies lesson plan

Note: Failure to submit the assignment at both TK20 and Blackboard = 0 points.             
	TK20
	14

	5.
	Final exam 
	Social studies lesson plan presentation
	Class presentation
	6

	6.
	Final exam
	Field experience log with 20 hours of field experience. Teach a minimum of one lesson in the schools. Submit the document at Blackboard as a PDF.    
2 points from the rubric x 10 = 20 points
	Blackboard
	20

	7.
	
	Attendance 

Sign in = 1 point; Sign out = 1 point; 16 weeks x 2 points = 32 points
	Attendance is listed at Blackboard
	32

	
	
	 Total Possible Points
	
	113


Note about laptop/desktop computers: 

Issue #1: Historically, some teacher candidates have experienced viruses which caused them to lose everything on their laptop/desktop computer. Some individuals have had their laptop stolen or have had their laptop damaged (ex. small child or large dog sits on laptop screen and damages the laptop screen).  Please backup your assignments so that you are protected if your laptop/computer becomes stolen, infected with a virus, broken, etc. (ex. E-mail each version of the assignment to yourself, back up your assignments in the cloud, etc.)

Note about Apple phones/computers: 

Issue #1: If you have an Apple phone or computer, Apple may require you to upload and install an update. If you choose not to install the update, Apple may block you from uploading your assignment to Blackboard or TK20. Because the Apple update has the potential to use large quantities of data from your data plan, Apple may require you to upload and install the update at a Wi-Fi hotspot with free data access. 

Issue #2: Historically, Blackboard and TK20 do not allow me to open Apple documents. Please submit documents using Microsoft Word. 

1. Week 1: Social studies potential lesson plan topic

· Initial planning: Complete the social studies lesson plan topic form with a potential lesson plan topic. If you choose to change your topic at a later date, you will not need to submit an additional form. 
2. Midterm: Professional Development activity #1 and #2
· For this off campus class activity, teacher candidates will visit 2 sites that will enhance their professional development as educators.  Examples of professional development sites are the historical society or local museums.  
3. Midterm: Professional Development presentation 
· State your first and last name. 

· Choose one of the locations that you visited for your Professional Development activity. In one to two sentences, tell us the name of the professional development site. Then, in one two sentences, explain how the site enhanced your professional development. 

· Your presentation is verbal, and you do not turn in a form for this assignment. To help you collect your thoughts, I have created a sample.

4. Social studies lesson plan 

· Complete the required lesson plan form. 

5. Final: Social studies lesson plan presentation

· State your first and last name. 

· In one sentence, state your lesson plan topic. 
· In one to two sentences, discuss your introduction. 

· In one to three sentences, discuss your direct instruction.

· In one to two sentences, discuss your guided practice. 

· In one to two sentences, discuss your independent practice. 

6. Final: Field experience log

· Complete the field experience log and reflections with 20 hours of field experience. Teach a minimum of one lesson in the schools. Submit the document at Blackboard as a PDF.    
7. Attendance

· Teacher candidates are responsible for signing the sign in and sign out sheet.

Course Schedule Policy:

As the instructor for this course, I reserve the right to adjust this schedule in any way that serves the educational needs of the students enrolled in this course. – Dr. Martin

Attendance Policy:

The UTA College of Education includes class attendance as a disposition, and the U.S. Department of Education requires the Institution to have a mechanism in place to ensure Federal Student Aid recipients “begin attendance in a course.” Also, when assigning a student a grade of F, UTA faculty report the last date a student attended their class based on evidence such as a test, participation in a class project or presentation, or an engagement online via Blackboard; this date is reported to the Department of Education for federal financial aid recipients. To ensure our compliance with these regulations, teacher candidates are required to sign the class sign in and sign out sheets.   
Unexcused absences will result in the loss of points from the student’s final grade. In the case of an excused absence, the teacher candidate needs to e-mal Dr. Martin at MartinL@uta.edu.  

Other Requirements:

The Professional Development Activity is an off campus activity. 

Grading policy:

Refer to the course calendar for due dates. 

Grading Scale: A = 93 – 100%; B = 84 – 92%; C = 75 – 83%; D= 70 – 74%; F below 70%

Students are expected to keep track of their performance throughout the semester and seek guidance from available sources (including the instructor) if their performance drops below satisfactory levels.

Late Assignment/s

Unless there is a technical issue with uploading the assignment at TK20 or Blackboard, late assignments receive 0 points.  
Syllabus Policies:

If the student does not agree to adhere to the policies and requirements described in the syllabus, the student is encouraged to drop the course.

Drop Policy: Students may drop or swap (adding and dropping a class concurrently) classes through self-service in MyMav from the beginning of the registration period through the late registration period.  After the late registration period, students must see their academic advisor to drop a class or withdraw.  Undeclared students must see an advisor in the University Advising Center.  Drops can continue through a point two-thirds of the way through the term or session. It is the student's responsibility to officially withdraw if they do not plan to attend after registering.  Students will not be automatically dropped for non-attendance.  Repayment of certain types of financial aid administered through the University may be required as the result of dropping classes or withdrawing.  For more information, contact the Office of Financial Aid and Scholarships (http://wweb.uta.edu/ses/fao).
Disability Accommodations: UT Arlington is on record as being committed to both the spirit and letter of all federal equal opportunity legislation, including The Americans with Disabilities Act (ADA), The Americans with Disabilities Amendments Act (ADAAA), and Section 504 of the Rehabilitation Act. All instructors at UT Arlington are required by law to provide “reasonable accommodations” to students with disabilities, so as not to discriminate on the basis of disability. Students are responsible for providing the instructor with official notification in the form of a letter certified by the Office for Students with Disabilities (OSD).  Only those students who have officially documented a need for an accommodation will have their request honored. Students experiencing a range of conditions (Physical, Learning, Chronic Health, Mental Health, and Sensory) that may cause diminished academic performance or other barriers to learning may seek services and/or accommodations by contacting:
The Office for Students with Disabilities, (OSD):  www.uta.edu/disability or calling 817-272-3364. Information regarding diagnostic criteria and policies for obtaining disability-based academic accommodations can be found at www.uta.edu/disability.

Counseling and Psychological Services, (CAPS):   www.uta.edu/caps/ or calling 817-272-3671 is also available to all students to help increase their understanding of personal issues, address mental and behavioral health problems and make positive changes in their lives.
Non-Discrimination Policy: The University of Texas at Arlington does not discriminate on the basis of race, color, national origin, religion, age, gender, sexual orientation, disabilities, genetic information, and/or veteran status in its educational programs or activities it operates. For more information, visit uta.edu/eos.
Title IX Policy: The University of Texas at Arlington is committed to upholding U.S. Federal Law “Title IX” such that no member of the UT Arlington community shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education program or activity. For more information, visit www.uta.edu/titleIX.
Academic Integrity: All students enrolled in this course are expected to adhere to the UT Arlington Honor Code:

I pledge, on my honor, to uphold UT Arlington’s tradition of academic integrity, a tradition that values hard work and honest effort in the pursuit of academic excellence. 

I promise that I will submit only work that I personally create or contribute to group collaborations, and I will appropriately reference any work from other sources.  I will follow the highest standards of integrity and uphold the spirit of the Honor Code.

Instructors may employ the Honor Code as they see fit in their courses, including (but not limited to) having students acknowledge the honor code as part of an examination or requiring students to incorporate the honor code into any work submitted.  Per UT System Regents’ Rule 50101, §2.2, suspected violations of university’s standards for academic integrity (including the Honor Code) will be referred to the Office of Student Conduct.  Violators will be disciplined in accordance with University policy, which may result in the student’s suspension or expulsion from the University. Additional information is available at https://www.uta.edu/conduct/.
Electronic Communication: UT Arlington has adopted MavMail as its official means to communicate with students about important deadlines and events, as well as to transact university-related business regarding financial aid, tuition, grades, graduation, etc.  All students are assigned a MavMail account and are responsible for checking the inbox regularly.  There is no additional charge to students for using this account, which remains active even after graduation. Information about activating and using MavMail is available at http://www.uta.edu/oit/cs/email/mavmail.php.

Campus Carry:  Effective August 1, 2016, the Campus Carry law (Senate Bill 11) allows those licensed individuals to carry a concealed handgun in buildings on public university campuses, except in locations the University establishes as prohibited. Under the new law, openly carrying handguns is not allowed on college campuses. For more information, visit http://www.uta.edu/news/info/campus-carry/

Student Feedback Survey: At the end of each term, students enrolled in classes categorized as lecture, seminar, or laboratory shall be directed to complete a Student Feedback Survey (SFS).  Instructions on how to access the SFS for this course will be sent directly to each student through MavMail approximately 10 days before the end of the term.  Each student’s feedback enters the SFS database anonymously and is aggregated with that of other students enrolled in the course.  UT Arlington’s effort to solicit, gather, tabulate, and publish student feedback is required by state law; students are strongly urged to participate.  For more information, visit http://www.uta.edu/sfs.
Final Review Week: A period of five class days prior to the first day of final examinations in the long sessions shall be designated as Final Review Week.  The purpose of this week is to allow students sufficient time to prepare for final examinations.  During this week, there shall be no scheduled activities such as required field trips or performances; and no instructor shall assign any themes, research problems or exercises of similar scope that have a completion date during or following this week unless specified in the class syllabus.  During Final Review Week, an instructor shall not give any examinations constituting 10% or more of the final grade, except makeup tests and laboratory examinations.  In addition, no instructor shall give any portion of the final examination during Final Review Week.  During this week, classes are held as scheduled.  In addition, instructors are not required to limit content to topics that have been previously covered; they may introduce new concepts as appropriate.

Emergency Exit Procedures: Should we experience an emergency event that requires us to vacate the building, students should exit the room and move toward the nearest exit, which is located at the stairs. When exiting the building during an emergency, one should never take an elevator but should use the stairwells. Faculty members and instructional staff will assist students in selecting the safest route for evacuation and will make arrangements to assist individuals with disabilities. 
Student Support Services: UT Arlington provides a variety of resources and programs designed to help students develop academic skills, deal with personal situations, and better understand concepts and information related to their courses. Resources include tutoring, major-based learning centers, developmental education, advising and mentoring, personal counseling, and federally funded programs. For individualized referrals, students may visit the reception desk at University College (Ransom Hall), call the Maverick Resource Hotline at 817-272-6107, send a message to resources@uta.edu, or view the information at http://www.uta.edu/universitycollege/resources/index.php.

The IDEAS Center (2nd Floor of Central Library) offers free tutoring to all students with a focus on transfer students, sophomores, veterans and others undergoing a transition to UT Arlington. To schedule an appointment with a peer tutor or mentor email IDEAS@uta.edu or call (817) 272-6593.

The Library’s 2nd floor Academic Plaza offers students a central hub of support services, including IDEAS Center, University Advising Services, Transfer UTA and various college/school advising hours. Services are available during the library’s hours of operation. http://library.uta.edu/academic-plaza
Medical Reimbursement:   University students will be responsible for their own transportation, meals, and health care while participating in the field-based program.  University students bear the burden of any expenses incurred in conjunction with injuries that may occur during field-based experiences or student teaching.  The university will not reimburse the student for any expenses related to injuries or illness. 
	


Course Policies: 






Blackboard:  Assignments will be posted on the course blackboard web site.  It is very important to student success to keep up-to-date and monitor the site.  Go to Blackboard on the UTA website and log onto blackboard with your NetID and Password.  It is the student’s responsibility to insure computer and internet connections to upload assignments onto Blackboard.  
Field Experience:  Students will need to arrange to spend 20 hours outside of class in their field experience.  Field experience is an opportunity to observe and apply the complexity and inextricably intertwined developmental processes of adolescence.  Students will demonstrate their ability to apply principles of adolescent development and gain working knowledge of adolescent development through engagement, observation, verbal reflections, and written reflections. 
Emergency Phone Numbers: In case of an on-campus emergency, call the UT Arlington Police Department at 817-272-3003 (non-campus phone), 2-3003 (campus phone). You may also dial 911.

Dispositions: 

POLICY AND GUIDELINES FOR PROFESSIONAL DISPOSITIONS 
IN THE COLLEGE OF EDUCATION1 
1 This Policy and Guidelines for Professional Dispositions document pertains to students and candidates enrolled in the following COEd Departments and/or Programs: Department of Curriculum and Instruction (C&I), Department of Kinesiology (KINE), Principal and Superintendent Certification Programs in the Department of Educational Leadership and Policy Studies (ELPS). 
The University of Texas at Arlington 
Approved by COEd Professional Dispositions Committee 4-18-2012 

Approved by Department of Curriculum and Instruction, Department of Kinesiology, and Department of Educational Leadership and Policy Studies 10-21-2012 

Approved by Teacher Education Council 2-19-2013 

Approved for UTeach Arlington Program, College of Science, 2- 27-2013 

Revised to comply with college name change to College of Education, and minor edits, 8-2-2016 

CONTENTS 
I. Professional Dispositions Statement 

II. Professional Dispositions Guidelines 

III. Disseminating Professional Dispositions Statement, Guidelines, and Information 

IV. Procedures For Addressing Digressions From COEd Professional Dispositions Policy 

V. Evaluation Form for Use in Cases of Digressions From COEd Professional Dispositions Guidelines 

VI. References 

Subject Matter Knowledge Practical Skill Professional Disposition Highly Qualified 
Professional
PROFESSIONAL DISPOSITIONS STATEMENT (Approved by Teacher Education Council, 2-7-2012) 
The following statement on Professional Dispositions will appear in the Undergraduate and Graduate Catalogs and in all relevant documentation. 
Each student/candidate in the College of Education of UT Arlington will be evaluated on Professional Dispositions by faculty and staff. These dispositions have been identified as essential for a highly-qualified professional. Instructors and program directors will work with students/candidates rated as “unacceptable” in one or more stated criteria. The student/candidate will have an opportunity to develop a plan to remediate any digressions. 
I. PROFESSIONAL DISPOSITIONS GUIDELINES 
The following Professional Dispositions Guidelines are to be followed by all students and candidates in COEd. The standards referenced are those of the Texas Administrative Code.2 Students and candidates are responsible for identifying and following professional standards and policies for their particular state. 
2 Texas Administrative Code, Ethics and Standard Practices for Texas Educators can be found at: http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=7&ch=247&rl=2 . 

3 Specialty areas as in KINE must access and follow their discipline-specific professional and ethical standards. Non-Texas residents are responsible to follow the guidelines for ethical behavior published by their home state. 
A. Professional Demeanor: TAC Standards 1.9, 1.10, 2.1 through 3.9 
• Demonstrates respect and consideration for the thoughts and feelings of others (diverse populations, school personnel, university personnel, PreK-16 students). o Demonstrates kindness, fairness, patience, dignity and respect in working with others. 

o Accepts decisions made by institutional authority. 

o Treats others in a just and equitable manner. • Maintains composure and self-control. o Responds positively to constructive criticism. 

o Follows appropriate channels of communication/authority. 

o Reacts professionally (calm and patient) when under stressful situations. 

B. Professional Practices: TAC Standards 1.1 through 3.9 • Complies with class and program requirements 

o Attends classes, trainings, and field experiences. 

o Arrives on time and remains for the duration. 

o Is prepared, engaged, and meets deadlines. 

• Demonstrates academic integrity and honesty. 

• Maintains appropriate confidentiality at all times. 

• Demonstrates compliance with all laws and regulations. 

• Demonstrates compliance with University policies and Texas Education Agency (TEA)/professional specialty program area standards3 

C. Professional Appearance: TAC Standards 1.7, 1.10, 2.5 
• Displays personal appearance and/or hygiene appropriate for professional settings. 

D. Professional Language/Communication: TAC Standards 1.1, 1.7, 1.9, 1.10, 1.11. 2.1, 2.3 through 2.5, 2.7, 3.1 through 3.6, 3.8, 3.9 • Uses appropriate and professional language and conduct. 

• Works effectively, collaboratively, and equitably with others. 

• Receives feedback in a positive manner and makes necessary adjustments. 

• Uses electronic and social media appropriately, e.g., texting, Facebook, Linked-In. 

• Follows school and state regulations in electronic contacts made with PreK-12 students, parents, administrators, professors and others professionals. 

• Uses UT Arlington email as official university form of electronic communication and information. 

• Uses respectful electronic communication etiquette in course related materials and correspondence, such as in Blackboard and email. 

II. DISSEMINATING PROFESSIONAL DISPOSITIONS STATEMENT, GUIDELINES, AND INFORMATION 
The following procedures will be used to educate and disseminate the COEd Professional Dispositions statement, guidelines, and information to all students and candidates. 

a. The I. Dispositions Statement and II. Professional Dispositions Guidelines are listed in catalog (UG and G) and on COEd Website (UG and G portals) 

b. At first point of contact in the COEd students/candidates are given the Professional Dispositions Statement and Professional Dispositions Guidelines as they appear in this document. i. High School Students – given during information sessions 

ii. Undergraduate Students – given by advising office (COEd, COLA, COS, UTeach) 

iii. Transfer Students – given by advising office as above 

iv. Graduate Students – graduate advisor 

v. Academic Partnership (AP) Students – Welcome Letter sent by appropriate advisor 

c. After admitted, students/candidates are given the list of dispositions to agree to and sign. Students and candidates electronically ‘agree’ to the Professional Dispositions Statement and Professional Dispositions Guidelines that appear in this document and submit. Students and candidates have to agree to dispositions guidelines before they can be accepted into a full major in the COEd. If they do not agree they cannot proceed in the program. 

d. The Professional Dispositions Statement will be placed in appropriate program area Handbooks. The URL for accessing the Professional Dispositions Statement and Professional Dispositions Guidelines as they appear in this document will be placed in course syllabuses. 

e. Students/candidates complete a Dispositions Education Module4 within an early course taken in the program. Faculty of each program will identify this introductory course to include completion of this module. 

f. Students/candidates will review the Dispositions Education Module prior to field experiences and/or student teaching orientation (C&I); practicum for Reading Specialist (C&I); application for practicum (ELPS); Step 1 and Classroom Interactions (UTeach); and methods of teaching courses (Kinesiology). 

4 The Dispositions Education Module has been developed and approved by the Professional Dispositions Committee, and the faculty and administrators in the COEd. 
III. PROCEDURES FOR ADDRESSING DIGRESSIONS FROM COEd PROFESSIONAL DISPOSITIONS POLICY 
When digressions in Professional Dispositions Guidelines occur the following procedures will be implemented. 
a. Official Digressions Report (shown in this document as, V. Digression Report for Use in Cases of Digressions from COEd Professional Dispositions Guidelines) is completed by faculty/staff member (evaluation report is a check-box format), posted on website for faculty/staff access. 

b. Faculty/staff member submits completed form to chair and/or program director. 

c. Student/candidate is notified by the chair or program director that a Digressions Report has been completed and filed (chair/program director posts form to designated Mavspace file). 

d. Student/candidate is contacted to schedule a meeting within 14 business days of the incident with faculty/staff, chair, and program director. 

e. Disposition meeting takes place with student/candidate, faculty/staff, and chair and/or program director. (Note: If more than one faculty/staff member submits a report on the same student/candidate, the meeting occurs together). 

f. Together an action plan to address dispositions is developed, signed by all present and posted in the designated file. 

g. If the action plan agreed upon in the initial Department-level meeting proves to be ineffective or is not followed by the student/candidate, additional Department-level meetings may take place with a reiteration of existing or new action plan(s) developed. 

h. Recurring or more serious offenses/digressions as determined at the Department-level by faculty, staff, and/or administrators, will be referred to the College Dispositions Committee5 to review. 

i. The College Dispositions Committee will make a recommendation as to continuance in program or options. 

j. Electronic letter on outcome of College Dispositions Committee meeting from Committee and Dean is submitted to student/candidate to official UT Arlington email account. 

k. The student/candidate has 14 days to appeal the decision, submitted to the College Dispositions Committee and COEd Dean. 

l. The appeal will then be forwarded to the University’s Office of Student Conduct. 

5 The College Dispositions Committee will consist of members of each COEd Department, and at least one member each of COLA and COS. A representative of the UT Arlington Office of Student Conduct will serve as ex-officio on the College Dispositions Committee. 
IV. DIGRESSION REPORT FOR USE IN CASES OF DIGRESSIONS FROM COEd PROFESSIONAL DISPOSITIONS GUIDELINES 
The appropriate faculty, staff, administrator, or other supervisor will complete the following check sheet for students and candidates in cases of digressions from COEd Professional Dispositions Guidelines. 
This document indicates VIOLATIONS the COEd Policy and Guidelines for Professional Dispositions (indicated by a check): 
A. Professional Demeanor: TAC Standards 1.9, 1.10, 2.1 through 3.9 
□ Demonstrates respect and consideration for the thoughts and feelings of others (diverse populations, school personnel, university personnel, PreK-16 students) 

□ Demonstrates kindness, fairness, patience, dignity and respect in working with others 

□ Accepts decisions made by institutional authority 

□ Treats others in a just and equitable manner 

□ Maintains composure and self-control 

□ Responds positively to constructive criticism 

□ Follows appropriate channels of communication/authority 

□ Reacts professionally (calm and patient) when under stressful situations 

B. Professional Practices: TAC Standards 1.1 through 3.9 
□ Complies with class and program requirements 

□ Attends classes, trainings, and field experiences 

□ Arrives on time and remains for the duration 

□ Is prepared, engaged, and meets deadlines 

□ Demonstrates academic integrity and honesty 

□ Maintains appropriate confidentiality at all times 

□ Demonstrates compliance with all laws and regulations 

□ Demonstrates compliance with university policies and TEA/professional specialty program area standards 

C. Professional Appearance: TAC Standards 1.7, 1.10, 2.5 
□ Displays personal appearance and/or hygiene appropriate for professional settings 

D. Professional Language/Communication: TAC Standards 1.1, 1.7, 1.9, 1.10, 1.11. 2.1, 2.3 through 2.5, 2.7, 3.1 through 3.6, 3.8, 3.9 
□ Uses appropriate and professional language and conduct 

□ Works effectively, collaboratively, and equitably with others 

□ Receives feedback in a positive manner and makes necessary adjustments 

□ Uses electronic and social media appropriately, e.g., texting, Facebook, Linked-In 

□ Follows school and state regulations in electronic contacts made with PreK-12 students, parents, administrators, professors and others professionals 

□ Uses UT Arlington email as official university form of electronic communication and information 

□ Uses respectful electronic communication etiquette in course related materials and correspondence, such as in Blackboard and email 

Texas Administrative Code, Ethics and Standard Practices for Texas Educators: http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=7&ch=247&rl=2 

V. References 
Rinaldo, V., Sheeran, T., Denig, S, Smith, R. M., Foote, C. J., & Vermette, P. (2009, February). Dispositions: Improving the effectiveness of teacher candidates by examining the intangibles of the profession. Paper presented at the Annual Meeting of the American Association of Colleges for Teacher Education, Chicago, Ill. 

Texas Administrative Code: Ethics and Standard Practices for Texas Educators (2010). Retrieved from: http://info.sos.state.tx.us/pls/pub/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=7&ch=247&rl=2. Source Note: The provisions of this §247.2 adopted to be effective March 1, 1998, 23 TexReg 1022; amended to be effective August 22, 2002, 27 TexReg 7530; amended to be effective December 26, 2010, 35 TexReg 11242
EDML 4370-001: Social Studies and Diversity in the Middle Level Grades  
SH room 333 Mondays 1:00 p.m. – 3:50 p.m. 

Tentative topics schedule  
	Date
	Topic

	Week 1

Mon. Aug. 28
	Topics: 

1. Syllabus

2. Course assignments overview 
3. Bloom’s taxonomy (original and revised versions)
4. Course objective and class expectations PowerPoint

Assignment: 

1. TK20  

a. If you have not already done so, purchase TK20. 

b. At uta.edu, at search, type TK20. 

	Week 2

Mon. Sept. 4

	No class – Labor Day
Assignment: 
1. Week 1 assignment: The social studies potential lesson plan topic form is due at Blackboard by 4:00 p.n. Central Standard Time on Monday Sept. 4, 2017.

	Week 3

Mon. Sept. 11
	Lesson planning – Getting ready for the classroom; Developing units and lesson plans

	Week 4

Mon. Sept. 18
	Off campus activity: Professional Development Assignment #1 and #2


	Week 5
Mon. Sept. 25
	Lesson planning preparation  - Unit versus lesson plans



	Week 6

Mon. Oct. 2
	Lesson plan preparation – Internet resources; Bloom’s taxonomy; Evaluating and measuring learning 

	Week 7

Mon. Oct. 9
	Lesson plan preparation - Planning and organizing instruction 

Midterm

1. Professional development activity presentation in class. 

2. Professional Development Activity #1 and #2 due on Blackboard by 4:00 p.m. on Monday Oct. 9, 2017. 

	Week 8

Mon. Oct. 16
	Lesson plan preparation - Constructing and grading tests


	Week 9

Mon. Oct. 23
	Lesson plan preparation - What is social studies?

	Week 10
Mon. Oct. 30
	Lesson planning - Madeline Hunter lesson plan
Class activity: Group presentations on Madeline Hunter lesson plan

	Week 11

Mon. Nov. 6
	Lesson planning - Concept lesson plan
Class activity: Group presentations on Concept lesson plan

	Week 12

Mon. Nov. 13
	Lesson Planning – Inquiry Teaching 
Class activity: Group presentations on Inquiry Teaching



	Week 13

Mon. Nov. 20
	Lesson planning – Case studies lesson plan 

Class activity: Group presentations on Case studies lesson plan

	Week 14

Mon. Nov. 27
	Lesson planning – Values lesson plan
Class activity: Group presentations on Values lesson plan

	Week 15
Mon. Dec. 4
	Lesson planning – Games and simulations    
Class activity: Group presentations on Games and Simulations

	Week 16
Mon. Dec. 11
	Final Exam 
1. Social studies lesson plan presentation during class. 

2. The social studies lesson plan is due at Blackboard and TK20 by 4:00 p.m. Central Standard Time on Monday Dec. 11, 2017. 

3. The Field Experience log and reflections with 20 hours of field experience is due at Blackboard by 4:00 p.m. Central Standard Time on Dec. 11, 2017. Teach a minimum of one lesson in the schools. Submit the document at Blackboard as a PDF.    


As the instructor for this course, I reserve the right to adjust this schedule in any way that serves the educational needs of the students enrolled in this course. – Dr. Martin
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